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ABSTRACT 

Activities of the Adult basic Eaucation (ABE) Career 
Development Center, a d^Monsttatton project conducted by Essex County 
ColletjG in conjunction with the Newark Construction ^trades Training 
Corporation, are repoctea. The project suppliefl career-ielate4 adult 
basic education to Binority construction trainees and to tiaiBees in 
other career ereas, Aaditioiiai obj«ictiv«s of the project to 
develop a trainiag prograB ani careeir ladder for adult iasic 
education teachers to secve the Inner-city adult population, and to 
develop an Inatructional strategy which vouW enable train«a 
parapcofess ionals to teach basic skills. The projoct was staffed 
through small norking tdo»s aonposea of ABI Aides recruited fioa 
among coifflunity college students, ABE Associate Professionals with 
150 hours of supervised ©xperifinca as tutors on aides, and ABI 
Professionals and Specialists «ith varying coinbinations of experience 
and graduate training. Curing th« course of the pcojeet, 
appro xinate ly liSO students attended and 265 conpleted fion on« to 
four ABE CDUtSfe; the ramainder aither received Instruction to 
develop a specific sKill or Isft the program, stuaents were pre- and 
post- tested in reading and nathaBatlcs using the Calif oinia T«sts of 
Adult Basic Education, level Results indicated that students 
progressed at a rate sight tLms faster than students in U, S, public 
school systems, checklists of denonstrated skills, a prcposed 
Associate p€gr*^e currlctilun in Adult Basic Iducation, and an 
independent evaluation of the project ar« appended, (JDS) 
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U I.NTKODUcrrUjN 

l'\,)r the i vu.ir hofUunini*; July lg72, IL^hck Cnuiity CnlJelUi wna 

/iwarUcd a M)9(b) Urnnt. Lo (Uvulap and apcirat-u *i Hpucjal MKpur.l.mi^ntuI Daniuri- 
Mir.jLuni Pro\i'ri in AUulL IWihUc: luliKNition In Mtwark, New .lotBQy. 'ihc projuct 

r^'ruiiiiufl (or itH ^uHMiiul yunr, J.L y^B aU.ucatuci approximately ^1UU,U0() 
lii iO^Kb) t:nncls for unc^h of tU^Bv two yi^arB* Thu rundliu; waR osctciinlcHi to 

In 10 72, Nuwnrk^s iinemploynuMit ratu waH one of the hlghtist tn thu coun- 
try. Thu rducatiunnl. aLtoinmont IdvuI oJ: Itg reHldcnt wan worst than most 
othev partH of Lliu Unitud SLaluB. The araa appuarod devastatGd by tho riots 
tjf 19 66, 

In .tn ^utt^mpt to ravitaliae the ama^ numernus ma]or construction pro- 
Jc^cts wcru lnitiatt?d tn 197 1-1972. Thesa conytruetion projects could have 
vury Uutlu affect on the unemploymunt rntr of Che Newark resident^ br^cause 
tho majority of ruHidGntH wb^q Black and/or Puerto Rican and the trade unions 
rrifiiKQd tu accupt them tn the work forc^^. 

Thu unions clalmud that the'ie resident H did not want to work, were not 
trainud in the skilied trades and wure not sufficiently uducnt^d £is to be 
nblu to benefit from union trade training programs. 

I'lssux County CnlUgt>, in conjunction with the Affirmative Action Prograni 
duvciupad by tho Newark Coiistruction Trades Trolnlng Corporation (NCTTC) 
a community group, used thu A.B.E, grant Co provide career related basic edu- 
en t ion to minority construction trainees and to trainees In other careers* 
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Tht' }\vm\i inm iJic l)c|virt tm. la v\ Uq.iUU^ Kdurntion and Wnlfaru; OfrUio 
of luluiUit: ion, DiviHinn uf /Kliilt KducaLlon hns t>rovlded an axcellent opportun- 
ilV to infiit Jtut foiinl i Hi' onr .idiil t hnwic ndiuuition tcuieher Lriiining mndcl In 
(H)(jpurai lull with lunyly furniiHl ClIKN and providud future teachers wJUli tho 

OpporCun J ty to linn tj<Mi in iiirOiy auiih fjaHit- tH^iauiLlnii ouLtlnH^^ ^^iiJ i-^ --^ 
MiinLi/ir tapaclt.y wj Ui ihu j.itnu conbULuiMU'y Dia^. i > i nn r(>/in I n^;ly appearing 
at Ebbux CuunLy Cn]\an,v, HutH^^ry Newark and die- New J-^^Buy Institute of 
Ti.H'liiiu lt4\y. 

Ti)u prn^;ram cmiphaB Utu! Lhe training nf pnraprof aBBlonaU as pensitlvc, 
kuowladgG£iblu and d^dUixted basic f-ducation teachers to serve the Innur- 
cit:y adult population, ThaHc patn or nBsoclatci prof pbs lounls were glvan 
more and mora rtssponHlb ll it: ok their cQmpetancy d(*voloped. They wora 
oxctjlient modelB for the students. 

The succBssful implementation of the project illustrates the direct hanc- 
fitB nf. utiUaJnf^ aH^oniatc pro fo^sionala to rt^ach pt^ople who are difficult 
to mativatu, 

From Suptumber 1972 to Dec^jnihc-r 1974 appraKimately 450 BtudentB attended. 
ThenG students wero in the folldwing catcfigDries: 

1. Journeynuin traineas in the construction trades career ladder prDgram 
of the Newark Conetructlon Trades Training Corp. (approKlnia tely 180 
traineeB ) * 

2. Participants In the Allied Health "Career Ladder" Training Program 
of the New Jersey ColUge □£ Medicine and Dentistry (approKiniately 
^lO t ~ninef^8 ) * 

3/ Participant-^ in the Puhlic Employment Program of Newark (approKi- 
mtely 150). 

4, Participants in the Career Ladder in Adult Education, There ware 
25 trainees in this category* 
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Tlie cuiicupt: ol' thJH prujucl w/is developed In conjunction w].t;h vaptaaen- 
tativey of the modfl. NuJ.fshborhaod Caiincil, Model Cltlefi lidacatlon Task Forne, 
Educaticjnal Plaiint^rs of t;li« Community Dovulopnmnt Adnilnistration and Adult 
liaBic Rducatiun SpmiallntB from Essex County Collegu. The advice and coun^ 
Hf! uf the Sfntr and Jncal dupartniRntfl □£ Gducatlon are cont inuoualy sought 
and wluTcv/ct puasibln i ncorpurat(ul into tht! ]>vogtim strategy. 

Therw are a variuty uf ru.isuns why many urban adults arc inadequatn-ly 
prepared educationally. The reaHon for a particular ethnic group's experience 
may derive from its unique economic and sociological history. However, la the 
main, all uadereducated ethnic groups riharu Homo common denominator of depri- 
vation. All low income and urban minority groups can generally identify their 
educational ill-preparedneas in several basic areas: 

a. Inadequate eduuatlonal opportunities; 

b. recent migration from rural or foreign areas' 

c' paycholovicai eEfects of racisin or economic oppression; and, 
d! distinct' economic pressures which discourage the obtaining of 
a formal aducation. 

Essex Couhty College has used this project to prepare teachers for an 
urban teacher-training career ladder that would utilize low income, urban 
nilnorlty students who are generally first generation college students. These 
are students who have been most affected by urban deprivation. Seeking inner- 
city recruits to prepare for a career in urban adult education would create a ■ 
cadre of future professionals who themselves had been earmarked for systemaCla 
eKclusion from the traditional pre=prof esaional process. An effective teacher 
for the urban setting and a good model for the Inner-clty adult would be the 
professional, who has personally survived the detriments of educational depri- 
vation. The teacher who himself has triumphed over profound educational 
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obBtaclQS, Including Lnferlor schools, perhaps recovercul In appropriate devel- 
opmontal and remudinl coljei^cj preiparutit?n md suaceed^d in two yaats of col- 
lege work and who uUiinntoly has the sarnci psychosoclo philosophy as his stu-- 
tlfejitts could brlnn ndult uducatlon a preparedness that would coniplement and 
in some cnsoH durpaBs In per fornia ucif^ the traditionally middle clasa oriented 
prnfeHf4iona U Wo rucagni^c that few academic proCesalonalB in adult educa- 
tlDu are prt^part>d or trained for urban Tninotity and low-income students. 

ICBsax Ccninty College through a vatiety of developmental programs has 
repoatcdly demonBtrated the teaching effectiveness of community cullege stu- 
deutB who tliemsolvcs carnu through rumtid^al programs and became tutors and 
t^achor counselors to new groups of educationally undarprepared students 
entering the Institution, rhls is one of the major factors which has made 
our developmental prograniB exemplary. This institution has savaral develop- 
mental-remedial programs, among them, the sci-inath curriculum, the English 
O?!--]©! developtnent course , the conmunication skills curriculum, the read- 
ing laboratory, the skills center, the laarntng lab. Project DEEP and its 
countBrpart the Bilingual rroject DEEP, apward Bound and Special Services. 
All of these programs and offerings have integrally involved students as 
menibers of the teaching team, i.e,, as teacher aids assisting students in 

remedial sec tions . 

These programs presently have the more advanced students tutoring anJ 
counseling the new groups of needy students who have been admitted into the 
program. Whait seemed appropriate was to coordinate the continued training 
and experience of "urban adult student tutor teachers'' who themselves still 
retain some vestiges of their former educational deprivation. These adults 
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needcci asslsumctJ and KuitJanco Lo continue preparation for completion of 
their A. A. degree at Essex County College and then the B.A. or M.A. at 
ath«r institutions. 

Essex County College further InstitutionQllzed this aforementioned con- 
cept and became the priniary agent for nurturing our studenta' potential for 
bcsciomlng adult oducn'-lon Instruc tors. The primary advantage of our inaCi- 
cuCion tflking th« appropriate initiative is its strategic location in 
Newark, and its ability to coordinate career ladder programs for urban 
ceachars of adult basic education on all three levels. Essex County Coilege 
would provide the first and second-year program. CHEN, the Council of Higher 
Education in Newark, could provide the third and fourth years of study and 
Egsex County College could provide internships for graduate students. 

II. OBJECTIVES OF THE A.B.E. PROJECT 

1. To provide a career ladder program for staff to become sensitive, 
knowledgeable and dedicated basic education teachers to serve the 
inner-city adult population. The degree of success for this 
objective is to be measured as the degree of academic progress 

of the students receiving basic education from this staff. 

2. To provide the basic education that an adult needs when cliiiibing 
his particular career ladder, be it construction trades, allied 
health, civil service or others so that previously undereducated 
and underemployed adults can obtain and maintain gainful 
employment . 

The success of this objective will be determined by evaluating 
students' attitudes as well as their performance on tests related 
to their personal objectives. 

3. To provide the incentive, opportunity and guidance for these 
adults to continue their education. The success of this objective 
will be Indicated each time a student voluntarily attempts to go 
beyond his initial educational goal or enrolls in a class to con- 
tinue his education beyond the basic level. 

4. To develop an Instructional strategy which will enable trained 
associate professionals to teach basic skills in math, reading 
and communications to adults who are at any functional level from 
first grade to tenth grade. 

8 
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Tlu^ success of this oIdJ active wiJ.: be demonstrated by eha students 
pet'Cormance on pve and poet tosts audi as the California Tests of 
Adult Basic KduciVClon. 



[IT., PROCEDURE 

1. .Itillfiria 

Wa utiiizud a cnmp fchnnsl thrust in thifs program ^ncllu^lllg.• 

a. ScreGnlng of inCCreated applicants for training as adult fiducatljn 
tCfichers by K&sm County College, 

b. Identification at successful faculty in highly developed and 
effective remadial programs to serve as inunedlflte acadeinlc 
BUpervisors. 

c. Assignment part-time to an adult education program as a nieans of 
providing greater inalght into adult learning Involved in a basic 
education settlris and of providing au opportunity to contribute 

to the teachins teara in onG or more of the College's remedial pro- 
grama and spGCial prajects. 

d. the counsieilnl, evaluating, supporting and incotporating these 
p£arciclpants systeraatlcally Into our eKisting teachet training 
programs, with an option to speciallza in adult basic education. 

e. The involvement of these aides and students as soon as possible 
In a structured and evolving role, first as a tutor, then working 
with small adult groups and gradually being given greater profes- 
sional responsibilities. 

f. A parallel preparation through related classroom inatruction and 
practicum assiatance and constructive reinforcement. 

The Adult Basic Educatlan Career Ladder for staff will be implemented 
throuih team teaching wtthln the project, and a career oriented approach to 
all subject's. 

a , Genera 1 Design 

The ABE career ladder will consist of the fallowing wain steps i 

1) "ABE Aide's «"aquired high achool diploma , 

2) "ABE Associate Professional", requires thirty college credits 
plus 150 hmva of supervised experience as tutor or aide. Par- 
clclpants in this program will be monitored by our own profes- 
sional staff that Is either placed In one of the centers each 
semester, or an in-houBe person who is rotating among these 
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outruacli programs Cor the purpoBG of obaeryation and aval.iui- 
tion, Particip^JntB in t\\:U ABE prugram will bo expected, 
oVQr two yeciru to coitiplota fill rcaqulrnmenta for an AsBuclate 
iTii Applied Sclem:u Degree i tx Urbnn Adult Basic Rducnl:lon, nn 
adjded option to our t^Hiatlrig chulaes fur education tnajore, 

'*ABE rrorusBlonarU rafiuires IhA, and either concurront enroll- 
mmt in a j^raduato! leVdl bencher training program or the equiv- 
alent of one year Ciil l--time eKporic^ncf^i 

''AliK SptJniiiliBL'^ ruquireN MaBtur'i* DugruQ and unu-yuar 
^!Hp<i^rloncu or a B,A. and throe yquvb OKperlencu. Ho wauld \m 
the Uadur uf a taadiing tedm which cunBints of all l:nur otcps. 



JOli DESCUrPTIONS 



ADULT JiAS t C EDUCATION DIVISION 



DIRECTOR: 



A.B.E. SPECIALIST 



A.B.E. PROFESSIONAL: 



A.B,E. ASSOC I At E 
PROFESSIONAL I 



A.B.E. AIDE: 



The Director Is rGSponsltale Cor the overall operatton 
u£ the A,B,E. Project, This includes hlrjng the per- 
sonnel and planning curriculum, lu requires a back- 
ground in educations administration and community 
invo Ivement * 

This requires a Maater^s Degree and ojie year of L^Hpe*- 
rience or a Bachelor's Degree and three years eHpe- 
rience in teaching. He will be Involved Ln planning 
the curriculum and will leod teaching teams consist- 
ing of Braduate students and A,B.E* Associate 
ProEesslonals * 

This required a Bachelor's Degree and either concur- 
rant enrollment in a graduate level teacher training 
progr^im or the equivalent of one year, fulX-^tlTne 
f?Kperience, He mUBt prepare lesson plans based upon 
the objectives determined by the A^B.E, Specialists* 

He does tutoring and small group instruction under Che 
supervision of A.B,E. Specialist, 

Assists the staff with clerical and tutoring duties 
when poRslhle* 



In order to establish a career ladder at the earliest opportunity, which 
would ensure increasing practical experience and a substantial curriculum of 
basic educaticjn CQurses, we Identified approKimately 20 students in their 
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apmuiiUil/rGmcnl i /li prcigrairiH, wuru appLicatitn who IndiaaLoc] n doBiru to bGCuine 
urban adtiLt bunJc tuluiNi t: i nn teanhfrH. 

C)nc<* t:ht»Ht> ir;ili\<MM.| wnru jiulGcLad, tlin Bocand Btagc» of tliu oparation 
communuud, 

a, Tliu aiip 1 Lf/iiiL wan ('t)iniH(jl ud (MMiCLU'uIng thu oppur ciiiii t: J-t^j (i'lii rtMit 
and rutiirtO fivaiiubit! in thv urban adult oducatlcni prnju'aiim, 

li. Ilu ur yliu w/ie advuiud ai)(ml Lhu putcmtlal of an adult b-rlBic cnJu('a-- 
Lion major ;\nd its oppllcation to thu current attantlort glvun by 
atato, fudural and muniaipaJ autliaritios to tho plight of thu 
c I L 1 H , and I h u u n d u i tnl ut : a 1 1 * d a d u 1, L h who V b h Id u t h u r t^, 1 n * 

The part ! pan tB were made aware uf the educational and employTnent 
opportiii. los availaliLu in adult Gducatlon and curriculum 
davulopmgnL . 

d. StuduutB Vi rnivitd academic coutmolin^ from the ABE advisor* Spa-- 
cific requi rumonta aiul pr^requislteB wat^ discussed by a llaisun 
fnculty member in the Education Dfe3partinent of Essgk County 

e. if the applicant accepted^ he was enrolled in coureus to strengthen 
his basic akills and HIb lucational concepts. 

t\ The applicant liads In the Tneantimcj^ made application tot work study 
placenumt In an adult basic education program coordinated by project 
staff* Ila is assigned to apeciflc duties in the developmental area 
as an adult ha.^ic education tuacher aide for 15-hours weekly, lie 
becomes part of tha core group of c^ight people! 

1) A faculty nicmber 

2) One A,B.E* Professional 

3) A program director - A.B*F%. Specialist 

4) Four guided studies students in Adult Basic Education 

5) One A-B.E. Aide 

As an undergraduate intern or aide, Che trainee was responslbie for tutor- 
ing on a onu-to-uno basis within his core adult student group, Undcr£raduate 
A,B.E, trainees must put in approximately 15 hours weekly In training to tneet 
the requiremiants of the semester by observing the following schedule: 
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I. Ac/ulcnil <' TutnrifiB - 10 UnwvH mnxiinum wcu^kly. 

Itl, Con! (rrj'Uf-n inr t\\v tu.'icMung tvnm nnu hour v/eekly , 
!V. Kv.i] iinl. 1 VI' iiHMal!!}' nf ihci core? grnup - unc! hour weekly* 
V. Cunl i' rriuM^ rr)r pru^^rnm cucjrdirntiun , ulc* ono hour v/ooKly. 

Thi* key iitni 1 rnnii 1 h (am! eft 

The Dir^M-lor who Ih an AJLK. Spec- Lull Bt: by virtuu of his five years 
L'>cj>ur{uiieu in [v;u:\\in^\ devo 1 npinuntn 1 nnd rcMnrHllnl rnurMt-'H ro ndu.Us. also 
h.i^^ \mvv than thirty Kraduuiu i:riM]it:H obtained while participating in a pre- 
vlniiH tuachur iralnnu; prnyjim. 

A.H.E. HpcclallHtJi ^ Th^ri' hav*^ Ih^jmi ihfei^ addUional A.B.tl. Spuciallsts 
at: varlcniH tinius durlnH thf^ 2'^ ycar^] of federally- Funded operation* 

A.B,K. Pruf uBHiona 1h - Thuru hava baen ti^n different A.BJC, I^rofes- 
Hional.H aHHlHnud Lo L hu project at various timKin by the graduate tntern pro- 
^>ram of thv Cal U^Kts Thijy wure netidod an A.BJw tuachcrs while the .asBOclatG 
prnfuj^HionalH wuru htriug trained uud arc not required beyond that paint, 

2. ♦ hH^nv j a Pro fnH 8j oiiajj^ 

AithcuiKii this A.H,K. ncntnust ra I i on Project was not funded i\B a teaclier 
training; prultict, an impurtant and unique aspect of the project the 
utilisation of para|)rt)f obs iona 1 h as InstruuturB, 

Thw'^o AHHocMatf FrnfeHN tonalH werc2 Belected on the basis of having a 
hi^Ui Btihonl diplnma and Bome college credit but no Bachelor degree, Appli- 
cants wer^ intervlrwed to determine if they were really interested In teach- 
ing and could relate to the innter-clty adult students. 
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Attm an AssocUte Prof^as ional «os selected, his transcrltic was 
re^/ie«Bd atid He was tested to d-eterniine his current level of functlofling in 
reading and m^th. This tnfo rm^tlon was used as a basis far deviloplTig the 
individualized pre-scrvlce e rai^nlmg for that person. The new A^ssocUCe Vto- 
fe£8lciial or A.P, had Co mBn-^/fly abserve at least one class and then act 

as aide ^otf another Instr-^ictor ^ 

The new A.P. is gim% ttlg owt\ group of students when both he and the 
ilLrector have iionfldeftce In th^A..P.'s ability. 

In-service trainlinf; congiStetl of weekly seminars and workshops. The 
atafe nlso attetidecl the tenchoe- training workshops that ate conducted by the 
Adult Educstton Reaourco Centotfs of the State of New Jersey, 

This ^.B.E. Project de%/£!ioped four coursefs for staff developraent . •fhey 

"Or gatiiaatlon of idult Edticatlon" 

"Ad,ult Education Trogram CQVulopment" and _^ 
"Senitiar and Prac tlc-iira 1^ Adult Basic Education 1 S II. 

During the Ih years ihat «his project has been funded by the U.S.O.E., 

there have been a total of twelve employees In the category of Associate 

Prof ess j-onJl. The employoL>a y^erei 

,1 Bfltty T. was hlired in Septeniber of 1 972 after recelvlrB an Associate 
pesroe from Essex County Collogo. She stayed with the project until 
January of 19 H wU«n she loft to study fuU-tiina for lier D.A. aegroe. 

b. smdra E. workoditi c lie project from November 1973 to September 1973. 
She at -r ted C(inc|iL"tij> In the project a few tnontha after she had 
received her A. A ^lagree. She resigned from the project lii order 

CO complete hoc ponio r yun>' 1" colleBe. 

c. R.uch D. %Jorked in the projoct from March 1973 to June 1975, She 
roceivtd her A./^■ tlDg^roe in May 1973 and resigned In June of 197 J 
so chat she could awplete the ruquiroment a for her dogrOQ 
during that siimnicc- , 

d. Fr«r»k R. statin..! Wutl^lng In the projoct In March 1973 afUM' ho hfld 
dropped out of collo^e In his aocand year. He cc-entorLid college 
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in Septeraber of 1973 whtlfe continuing to wotk in tht project* In 
November of 1973 he rcilgned fot personal rcasdns that ^mtn not 
dlfectly relnted to his felatlonBhlp urlth the project. 

Bernico L, worUA it\ the project froni Apttl 1973 to Septemter of 
1974 whun sho accepted a siroilar job with the Esiex Councy College 
Career Centar* She received her A.A. degree while eiQployed in 
the A,B.E. Project, 

f. Tyrone P. worked in the A.B.E. Project frpm April 1973 to the pre- 
sent. He obtained his A.A» degree during this period and is cur'- 
rently completiiig the requlrewents Cor his B.A* degree - 

g. Anthony L, worked In the A.B.E. Project froiti Septerobef 197 3 to the 
present, He had previously dropped out of college after acclulrlng 
eighty-five credits and is currently planning to compLete the 
requirements for his B.A* degree* 

Timothy H. worked In the A.B,^* Project from September 197 3 to 
Juni* 197^ vhlle working on his A-A, degree. He resigned to accept 
a better p^yin)\ job nn a bookkeeper. 

1. ltie>t W, workud in the A.B.E, Project from September 1973 to August 
1975, Shu /icqulred hor A. A, degree ^hllo in the project and 
resigned work full-tliny on her B.^» degree. 

1, Howard \^ . vorkcd In the A,B.E. program as coordinator fr^ni S^pttemb^r 
1973 to September 1974* during which time he receivecl his B*A, degree. 
He resigned In order to accept a similar but higher position at the 
EmeK County Coll4}^^,e aarQer Center. 

k. Harry L. joined the staff In March 1974 shortly aftat he had 
ruceiVGd his A. A. degree. He is still employed In the project 
whlU> coiTiplcLlnp the requlretnont^ for his B,A. degra^, 

L Sheila a. lolnud the staff in Match 1974 after provlcualy dtopplng 
out tjf rollc^u an an upper freahfiian. She re-^enterod collogia in the 
Hummor of 1075 while still workiiig In the project. 

Corcain t nclGrn were comnion to all dJf these Aaaociate Prof uBsioimlB . 
rhey all lived or wmt tti nc\wo\ In the Hmark nre^. Ten of the twelvfi have 
one or mnre diHaren. SIk of thu twelvtQ havo moro than two chUdront All of 
the A^BQclate Pro fPHHlonal s completed college course while otiiployed by the 
project and flvo rt^cQlved dt^f>roea» 

llie AaHoaiate pro f l^-^h lonalH who rosiiRnecl were Influonced by their Btrong 
doairu to Bpond more time \n pursuit of thf> B.A. dugreo. They wero also 
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Influenced by the Insecurity of working in a project ttiat had short- tent 
funding and & national economy that was forcing Job applicants to te more 
competiclve. 

Though the A.B.IS. Demonstration Grant ended in Decamber 1974, none of 
the staff had to he laid off during the next six months. 

Advantages that resulted from the use of paraproEessional Irstructors 



M£2re; 



a. We uould afford to hire move of tHese Instructors and tlierefore 
small clais sizes could be scheduled, 

h. Paraprofcisslonals are likely to have backgrounds that aTe similar 
to the A.B.E. students and will ba accepted aa peers, 
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Paraprofesslonals have most likely experienced tnterrup tions in 
their own educatton and know what it Is like to renew theic efforts 
Ht becoming better educated, 

d. They can relate to and ba models for the A.B.E. student. 

0, The paraprofesalDnala are stimulated to develop their own career 
potential . 

f. Tha purnnroFcsRloniils werti never "too far above the students head." 

h. They were able to deincjnstrate a sincere concern for students who had 
not pi'Rvloiisly obser-ved this In teachers. 

Disadvantages of using piiraprof essianalo i 

'i They need intensive ptfu and in-service training. Tliey had to be 

tauRht the subject matter or aklU as well as the methodolosy before 
they could teach, 

b. They lacked tins sternness and objectivity that is valued in the 
prof OSS ion<il ■ 

c. Some allowod tholr personal problems to Intetfera with their work 
schedule fit an alornilng frequency. 

d. They noedud more supcrvialon and teclmical aaslstance than would be 
expocced If thr?y had been prof ess lona Is , 

Basod upon tlie aeadetnlc iirogress of the students, 1 must state that 
advanCflRPH of uLlU'ang pnraptof asRlana I InHtnictors far outweighed the 
diaadvantages. 
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J, Fopulatlan and Sample 

The paTticlpants fot this demonstration project were selected froni the 
adults in the Newark Vianneu' Variation Model Cities area* Many adults in 
this area are undereducated and uiieraployed. In order to have the most com- 
prehensive effect, we selected only those adults who were in existing job 
training programs. By this approach ve avoided f tfagnientation and duplication 
of effort. We accepted only those students who were referred because of 
their apparent noed for basic education. The A.B,E. aide and Associate Pro-^ 
fessiunals were selected froni among the Model Cities area residents who 
attended Essok County College, Since most of the people in this area are 
Black or Puerto Rican, most of the participants in the project were Black or 
Puerto Rican* 
4* Facilities 

The project was located at 222 Morris Avenue, the site of the Newark Con- 
^.truction Trades Training Corporation. This was ideal because it brings 
together under one roof the components of the four career ladders i.e., the 
Career Ladder Training Program of the New Jersey College of Medicine and 
Dentistry j the Public Employnient Pragrani, the Adult Basic Education Career 
DevelopniQnt Center of Essck County College as well as the Career Ladder 
Program of N.C.T.T^C. Our project provided the basic education component 
for tiieae career programB* 

Since we attempted to have a career oriented approach to our currlculuiii, 
it was moHC convenient that the career or skill components were housed with 
the etluciation component, The staffs supplemented each other and coordinated 
the basic education with the occupationaL training of each group. This 
arrangeniunt provided uasy acceBS to each group' 0 resources and equipment. 
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Those who weta associated with our Center had convenient acGiss to the 
resources of Essex County College. 

5. Cu£rl£ulum_Dgv€l£^ 

The entire inBtructlonal staff, career specialist (l*e*f agencies that 
employed the A.B,E. students) and the students themselves were surveyed and 
encouraged to make suggestions for curriculum development* 

The objective of each part of the A.B,E. curriculum is to develop a 
specific skill or to fulfill a specific student need as well as to make the 
student an opm minded, observant and analytical person. 

We developed skill sheets to be used with each student. The sheet is 
a sequential listing of behavior objectives* Whenever the student first 
demonstrates the desired behavior, that date is entered nfiKt to that behavior. 
These sheets serve as a Byllabus, lesson plans, and student record* The 
teacher and the student can use these skill sheets to know what Is expected 
nex t , 

In addition to the basic skills of communication (l.e,, readimg, writ- 
ing, and speaking) and computation^ a unique by-»product of the A.B.E, Career 
DGvelopment project were the developinent of four courses at the Associate 
Degree level for specialization in adult education and the development of an 
Associate Degree Gurrlculum in Construction Management which offers construe-^ 
tlon tradesmen an opportunity to earn a poat-secondary degree directly 
related to ch^lr aptitudes^ interests, and occupation, 

6* Jng_tnjct^iQnal Technique 

The lesson plans are developed by the professional staff In consultation 
with the Asf^oclate Professionals. The prof asslonals then mkm a preeentatiqn 
of the lesson for the benefit of the Associate Prof easionals. The Associate 
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Frofegslonals then present the lesson to each of his groups of students who 
are at that skill level. 

Pre and post testing are utilized to insure proper placemptit atid progress 

of students. 

Croups or classes are limited to ten atuderits or less. They uaually con- 
sist of five students and are conducted in ^eistons of eighty-ftve minutes 
^ach. Most of the students had a math clas^ and a cominunlcatipns sklLls 
class with a ten minute free period between them* They attended this 
sequence of classes once each week. Other Ptudenta attended the sequence 
tylce each week on non-consecutive days, Students were usually given home 
Assignments to reinforce the classroom leatnlng- 

Students were encouraged and guided to th^ discovery of most facts or 
cancmpt that were Important to the lesson* The instructor emphaslEad the 
Irnportance of thought processes in learning as opposed to belna satisfied 
i^ith a correct answer that has no instructional value to the iCudeat* Stu- 
dents were encouraged to take advantage of readily available tutors If they 
had an above average atnount of difficulty understanding any part of a lesson. 

Associate Professionals were encouraged to obtain help frotn the 4.B.Ep 
speclaltst whenever necessary, The A,B,E. specialist might be asked to 
explain something to the Associate Professional or to the Associate Profes- 
sional's group of students. This did not create any problems In clase man- 
agement because the Associate Professional had Initially told his cUas that 
he vas neither infallible nor aAl-J^nowitig and everyone in the Glass Is a 
full pEartner in the learning activity. 

We used many commercially available Tnaterials in the project but are 
iipt dependent upon them. We used selected p^rts of the CallfoWla tests of 
Adult Basic Education for pte and post testing but we also prepared or 
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adapted other tests to suppleinent these. Most of our instructional materials 
were teacher prepared or adapted for our particular use* 
The Itistructional strategy usually consisted ofi 

a. Explaining the new concept, 

b. DeTnonstrating the behavior desired, 

c. Letting the student atcetnpt and praetlce the desirad behavior, 
d* Repeating the explanation and demonstration. 

a. Evaluating the students* performance as a measure of the 
success of the lesson* 

The rate of instruction is determined by the progress of the group. If 

a student cannot keep up with his groups he is transferred to a group that is 

more compatible with his learning rate. In some cases this required group 

consiscs of only one student* Out students cannot fall because we contln"' 

ually adjust the program to his needs. Whenever the student masters the 

material or skills, he will be given credit for passing the courses, 

IV. RESULTS 

The students had been placed In individualized instructions small 
group instruction or formal classeL- (10 students) as appropriate. The Instruc 
tion is in math, readings communication skills^ urban studies^ labor studies^ 
or career experience (a supervised occupational activity that increases ones 
chances of promotion on the job). 

From September 197 2 to Decettiber 1974, the students have achieved the 
following 1 

Mumber of Students 79 91 30 34 _31 

r^umber of Courses 

Completed by Each 1 2^3 ^ More than 4 

This accounts for 265 acudents. The remaining students (approKlmately 
185) were In Individualized instruction to develop a specific skill rather 
than to complete a course or sequence of skills* Or they left the progrL?^. 

i 
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before they could complete any courses. Many left because there were changes 
in their job status that precluded their attendaace in the project. 

Most of our studenti were seat to our program to complement their on- job 
training. Many of these students were reluctant participants who came to our 
A.BpE. classes as part of their workday. Their work-release time schedule 
only allowed them to attend twelve hours o£ A.B.E» instruction per month 
instead of Che one-hundred hours per month racelved by public school students. 

Most QjE our students have all of their instruction scheduled for one 
day each week and thirty per cent of the students have missed two or more 
weeks because of changes In their Job schedule, 

The tables on the following four pages are based on the reading compre- 
hension part and the non-verbal arithnietic part of the California Tests of 
Adult Basic Education, Level D, 
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MTH LEVEL (GRADE) 



Interval 



Pre 


Post 


Chan|e ^ 


(Monti 


6.9 


8,4 


1,50 


? 


5.0 


7.0 


2.00 


9 


6.2 


6.0 


-OJO 


9 


8.8 


6.8 


-2.0O 


5 


6,9 


13.0 


6.10 


5 


6.1 


6.4 


0.30 


9 


5.9 


7,8 


l.?0 


13 


6.5 


6.5 


O.OO 


12 


7.5 


7.7 


OJO 


3 


7.7 


8.5 


OJO 


2 


7.6 


8,3 


O.JO 


4 


10.6 


11.5 


0.?0 


4 


7.4 


8.3 


0.90 


3 


6.6 


6.9 


0.30 


4 


6.6 


9.0 


2J0 


11 


6.4 


6.6 


0.20 


8 


2.9 


3,3 


5.^0 


12 


5.1 


6.4 


1.30 


4 


7.3 


9.9 


2.60 




6.5 


7.1 


0.6O 


21 


7.1 


11.5 


4.40 


5 


6.5 


7.5 


LOO 


13 


6.7 


8.3 


l.W 


9 


6.0 


7.2 


1.20 


11 


7.0 


7.1 


0.10 


1 


7.5 


8.7 


1.20 


5 


6.2 


6.8 


0.60 


3 


6.5 


7,0 


0,50 


5 


6.6 


7.0 


0.40 


20 


5,6 


8.4 


i.ao 


4 


5.3 


6.7 


1.40 


23 


6.6 


7.0 


0.40 


13 


6.8 


7.8 


l.OO 


18 


6.7 


7.9 







Testing 
Ititirval 

.pre_ _PQ §t Change (Months) 



s a 






11 


0,5 




■'Ui lU 




Q A 




n in 
^U. iU 


in 

lU 


6,8 




/■ in 


L 


oJ 






in 


0.1 




0 OA 


1 


0,7 


6,7 


0.00 


in 
lU 


7,1 




0.30 


Q 

Q 


3.3 


6.0 


O./O 


5 


7,9 


9.6 


IJO 






6.3 


1,90 


7 


7,1 


7.5 


0.4Q 


21 


7.5 


7.8 


0,30 


5 


6.1 


10.4 


4.30 


7 


6,9 


7,1 


0,20 


17 


3.5 


7.6 


ri Art 

2.00 


11 


7,3 


7.6 


rt 'irt 

0.30 


0 

0 


7.2 


B.6 


1.40 


n 

9 


hi 


9.0 


l.SO 


9 


6.3 


B.O 


L70 


4 


7.5 


1.4 


0.90 


3 


6,3 


B.5 


2.20 


3 


6,0 


7.2 


1.20 


U 




9,4 


O.Su 


7 


7,5 


8.7 


lJu 


1 ^ 
13 


7.8 


7.4 




10 


5.4 


5.8 


0.40 


5 


9.1 


U.O 


L90 


4 


10.4 


10.1 




2 


6.1 


7.0 


0.90 


22 


6.4 


6.5 


0.10 


27 


5.0 


7.0 


2.0O 


9 


6.1 


7.8 


IJO 


9 



READING LEV EL (GRiU)E) 



Pre 


Post 


Change 


5.2 




2.80 


5.1 


%3 


-0.20 


5,2 




-0.40 


8. J 




1.90 


8,0 


8.,7 


O.IO 


7.5 


10*2 


2.? 


lA 


IM 


2.6 


5.0 




5.0 


5A 




0,50 


6.S 




0.70 


5.0 




1.50 


1,0 




0.30 


4.3 


5J 


0,90 


6.4 




1.60 


3.0 


ij 


4.?0 


6.5 




' 1.60 


5.9 


It 


3.30 
^ ,20 


6.2 
6.1 


U 
lU 


5.90 


5.? 


S< 3 


0.50 


?.5 




1.10 


8.0 


aj 


0.80 


6.? 


u 


0.30 


6.8 


ID 


2.20 


4.8 




2.70 


6.6 




1.50 


5.S 


?,D 


0.70 


6.4 


^.0 


-1.40 


6.3 


?,§ 


1.20 


6.5 


8,5 


2.00 


6.6 


?J 


1.10 


6.Q 


?,3 


1.30 


4.0 




1.90 


6.0 




O.JO 



Testing 
Interval 



1 


J.O 








3.0 


A 




5 


3*2 


5 


7iO 


5 


3,0 

n n 


16 
10 


8.9 
5.3 


u 


5.8 


2 


5.0 


4 


5.7 


1 


T A 

7,0 


9 


7,0 


20 


8.5 


6 


0,2 


5 


5.1 


11 


hi 


15 


5.3 


8 


7.5 


4 


7.0 


9 


6,8 


23 


L e 
Di5 


5 


^ A 

3-U 


Q 

0 




J 




11 


6.0 


1 

e 


7.4 
6.1 


3 


7,3 


5 


8.1 


10 


8.5 


20 


7.4 


1 


6.8 



Testing 



f OSt 






Q (\ 




Q 

? 


7 ^ 




Q 


Ji3 




Q 


5.2 


-1,80 


5 


5.5 


0.30 


21 






1 

1 






Q 


y,3 


A dA 


L 


£ Q 


A OA 
1 AA 




0,5 

6.0 


liUU 
1 AA 


Q 
i 


lA 


li/U 


t 
Q 


1 D 
/iP 


A On 
O.oU 


i 1 


0,1 


A AA 


L 


1A A 

10.0 


1 CA 


1 




A /i A 
0*40 


1 A 


5.3 


A *)A 


i 


10.0 


1 CA 

li50 




Q 1 

0* / 


A /.A 
0*40 


Jo 


Q £ 

OiQ 


1 1 A 

hiO 




11*0 


/. A 


5 




i 1 A 
i.lO 




Q.O 


A ^A 

U.3U 




1U.4 






£ 9 
QiO 


A AA 

UiUU 


u 


J. / 




A 
4 


A 7 


n in 

Ui IM 


1 

L 


Q.U 


0 AH 
U.Ow 


w 


1 £ 
/♦5 


1 /A 


\L 


1. 5 


0.20 


10 


9.3 


L20 


6 


11.2 


2J0 


4 


10.3 


2.90 


16 


6.6 


•^0.20 


4 



READING LEVEL (GRADE) 



Testing 
Interval 



Pre 


Post 


Change 


(Months) 


5.7 


5.5 


0.70 


23 


8.3 


11.4 


3. 10 


18 


5.0 


9.2 


4.20 


13 


5.6 


7.6 


2.00 


27 


6.8 


9.8 


3.00 


9 


6.7 


6.7 


0.00 


4 


5.0 


8.0 


3.00 


9 


6.2 


8.3 


2. 10 


10 


7,0 


9.0 


2.00 


9 


Average t 6.2 


7.7 


1.5 


9 
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SUtMARY OF TESTS RESULTS OBTAINED PROM A.B.E. STUDENTS 
WHO WERE IN THE A.B.E. CAREER DEVELOPMENT PROJECT 
DURING THE YEAR OF 1974 





Grade 


Levels 


Pos c~ 
Grade 


' tes t 
Levels 




Reading 


Math 


Rtadinj 


L Hath 


Average level 


6.2 


6.7 


7.7 


7.9 


Lowest level 


3.0 


2.9 


^.8 


5.6 


Highest level 


8.7 


10,6 


12.0 


13,0 


Percentage of 
scores below 6, 


361 


m 


191 


3% 


pQfcentage of 
scores above 7,9 


HI 


n 


471 





Largest Increase 5. 2 ^r- 6, 5 gr 

9 mo, 5 ma. 

Average progress 

per month , 16 gr , 13 gi 



Thlrty--five percent of these trainees had missed t^o or 
more \^eeks of instruccion because of changes In job 
schedulQS * 
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V. SUMMARY AND CONCLUSION 
In Bpicti of tin? sniall nmount of' instruct Itnml timQ per month and thu 
initial lack of motivation, sevunty-f ive per ctmt of tho tralnnus have shown 
significant improvQmon t in mathumaticH and slxty'-one percent have shown sig- 
nificant improvement in ruading, Approximatoly fifty students havu obtained 
high schooi oquivaluncy dlplomaB as a direct result of their studies in this 
A,B JC, project. 

When the Btudents* progreBB on the C.T.A.B.Il. Is related to the actual 
amount of Inatruction, we see that the students in the ilssox County College 
Adult Basic Education Career Development Center in Newark are progressing 
at a rate that is eight times faster than students in the public Bchool 
systems in the United States, 

After evaluating the program based upon feedback from sponsors (l,e., 
employers), staff and students, and the pre and post tests results, we feel 
that the project has accomplished its objectives and has made a significant 
contribution to Adult Basic Education Career Development, However, berauBe 
of the continuing economical and educational crises in Newark and elHewhere, 
there is a great need for this type of project to continue. 
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V! . CONTf NUATIUN PLAN 

Mlvv Lhu uxpiralinii oi l\w !KSJ3,K, lOyH (;rant:, tliLM AcJuU IkiHlc Kduca- 
(1(111 CnrtMT n^vcH ripiiirnl CfMitcr brlriM f'tnulcd l>v tliu N(]wark CunHtriicUan 
TrnduH TraLninn Cc^rpn rat ion . riiey ftu^l thnr Uio projoct iu vital to tliu buc- 
i'vHH jil lIuMl atrjnnatjvu acLion prugram, 

Cdutity Cul luj^u luiB inHtitut lonal Ijcud kyy aspucts of tha project: by 
c!rt]atin^^ a pi^rmancMit "DIvlHiuii uf Caruer and Cooperative Rducatlan*" The 
m^w MuKaBtruclnro of the ColJonti contains four dupartmental Jc^arning c^nturB 
whlcti will HllMzc paraprofoHBionalH as instructors under the supervision of 
a Bperlallst. Many of tlie InH t rue t iuna 1 Btrategien that were used in the 
dumun^tra t Ion prujuct will bu used in these departmental learning centc^rs. 

In November of 1975, the College began a series of Seminars for Minor" 
ity CnntrartuiH. These seminarB allowed the minority contractorB to share 
the resuurceH and experienceE^ gained by the College during the tliree years 
that the duinonBt l a t ion project haB been in operation* 
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ADULT B/^IC EDllC/^EON - JjRfiAN rZATrON CHART FOR INSTRUCTION 




toip:atiotv skiiis specialist 



5 to lOAssociaLe Professionals 
(A.P, Instructors) 



5 to .10 ^ssoeiate. Prof eslionals 
(A.P. Instructors) 



6 Groups of 5 to 10 Students 
per pair of A.P, Instructors 
(150 to 600 Students) 
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PATH OF THE kM. STUDENT 



START 




AmNDED REPORT 



orrice of educati;5n 

WAlHiNOtON, D.C. 20202 

SPECIAL EXPERIMEHTAL DEMONSTRATION PROJECT 
THE ADULT EDUCATION ACT, SECTICN 309(b), TITLE 111. P,L, 

FINAL EXPENDITURE REPORT 



MAIL TO. 



iNSTRUCriQ. fS: An o tiln^l A»d D.pa. . 

(/ fh. pf^>/«r^«. Waahlnifsn, D.C 20101 



PART I * iXPENDlTURES 



A. DIRICT COS TS - A t-L SOURCES 



U PeRSQN'ilU SALARIES 



, OtHER KEY Pe^BONNgL, IP ANY 



C, JNST^UeTlONAL StAFF AND eOUNSEUORS 



; /Vo. Pfli'i Tin\ 



D* CONSUU ANTi 



(No. 



leCRt TARI AU AND CLER'^AL 



(No. 



SUBTOTAL FO^ PERiQNNeU SALARlE^ 



FORM APPHOVf H 

O.M.0. NO. 5i»Fm7 aa 

CbNTRAcfoR on GRANT^r'riVdmu ^rid 

EssGK CounCy College 
31 Clinton Street 
Newark, New Jersey 07102 

g,S. oe cbNTRACT OR GRANT NUM£.'£^ 



iff) 



' OEG- 2-73 AB02 (324) 



FISCAC YEAR OF AWARD 

1972 



Final 



PERI© 



^AMOUNT 
BUOOETED 



't S5,142: 



BALANCE ^ 
r o mrnoj Col 61 



kcruAL " ' 

BXPSNDITyRES 



s 21.131 ^ 
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EQUiPMBNT (H^ntsU and pufQhsi§i} 



~^ RFMOPEtLiNG OF S^ACi 



nl REQUIRE D rE&5. __ 
U) EMPUOYMENT SERVlCEi feN O gENEFlTi FringB 

Tj) communication costs 



(4) SUPPiJiel, PRiNTiNG, and PMiNTED MaTERULS 



tS> RENTAk- OF SPACF, 



16) UTiklTlES AND CUSTODIAL SERViCEi (It not inttuM in 
' Itmm of this m^^iisn Sfltf/of fn jncfffaff ^oMtj) 



iU a T □ T A L - QTHER DiRECT QPERATiNQ COSTS 



TO TAL DIRECT CQBl&rSum ol Unif lO snd 2 E) 
B.COST iHARlNO 



i, eoNTRiauTiONS OF QRANTCE 




i. TOTAL FEDERAL FUNDS iXPiNDED (Un, C ptuM Lin» D) 



85,142 



11,304 




3 



» 99,686 



* 99,686 



'1^ 



99,686 




'SIOMAJURC o'i' pWaJHCT DiRtCTOR 



"oeIJoRM 3121.4, 4'7i 



MVch 14, 
1975 



REPLACES Oe FORM 3iai'«, l^.'J. «HI C M iS OHiiu F T P 
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SOURCE, AMOUNT, AND PERIOD OF APPROPRIATIONS 



A.B.E. LINES 



TOTAL 
ANNUALIZED 
AMOUNT 



Direct Cost 
(Salaries) 

Director (1) 

Coordinator (1) 

A.B.E. Specialist (1) 

Associate 

Prof esaionals (7) 

SUBTOTAL 

Fringe (25%) 

Curriculuin Specialists 
(P/T Adjunct) 

Aides P/T (4) 
Guard P/T (1) 



$ 17,150.00 
12,100.00 
12,100.00 

49,000.0 0 
$ 90,350.00 

$ 22,587.00 

8,100.00 

5,535.00 
5,000.00 



M.P.D.O. 

7/1/74-8/31/74 



A/C 19-9325 
$ 1,980.00 
1,631.00 
1,631.00 

7,500.00 
$12,742.00 

$ 1,858.00 , 



Other Direct Coats 
(O.T.P.S.) 

Student Supplies 

Education Equipment 
and Supplies 

Classroom Improvetnents 

Travel and Conferences 
(including local) 

TOTAL O.T.P.S. 

TOTAL PERSONNEL 
AND O.T.P.S. 



TOTAL PERSONNEL COSTS $131,572.00 $14,600.00 



$ 1,117.00 

5,000.00 
1,626.00 

2,000.00 
$ 9,743.00 

$141,315.00 $14,600.00 



H.E.W, 
7/1/74-12/31/74 



A/C 19-9219 
$4,620.00 
3,248.00 
3,248.00 

12.740.00 
$23,856.00 

$ 3,569.00 



$27,425.00 



N.C.T.T.C^. 

A/C 19-9327 
7/1/74- 
6/30/75 

$10,550.00 

7,221.00 

7,221.00 

28,760.00 
$53,752.00 

$17,160,00 

8,100.00 

5,535.00 
5.000.00 



$89,547.00 



$27.425.00 



$ 1,117.00 

5,000.00 
1,626.00 

2, OOP .,00 
$ 9, 743. ,00 

$99 , 290 ,00 
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STUDENT'S N^s 
SPONSOR 



A* B#E* 



DATE 



ASSIGN DATE Math Skill Demonstrated 



6y7 1. Adding whole numbers* 

9"11,147"149^161 2, Adding and subtracting signed niMbers* 
166,169,170.172 3, Multiplying and dividing signed numbers* 

Concept ^ 4* Expressing division and ratios as fractions. 

50,51 5. Adding fractions with eomnon denominators. 

52 1 78 6, Adding with different denominators ^ 

Concept ^ 7* Special forms (decimals & %) for fractions 

that have denominators likes a/10| a/100* 

«a I aOa p a%* 

180, 186 8* Substituting niimber values for- "a'*. 

93,98 9. Converting declmab to and from fractions, 

123, 124 10* Converting from fractions & decimals to %. 

127-132 11. Interconverting fractions ^ decimals & %. 

100 12. Adding decimals* 

81^83 13. Adding & Subtracting mixed ntunbers & decimals* 

102, 103 14. Multiplying and dividing decimals* 

56,59,83"85 15. Multiplying and dividing fractions o 

198 ^ 16. Combining like terms ( Ex, 2A+3B+4A^6A+3B) *p 

207, 208 17. Maltiplylng & dividing with measurements. 

106 18, Adding, multiplying & dividing with measures* 

Concept 19, Converting to and from exponential forms # 

200-205 20. Caloulating with literal forms, 

194, 212-218 21* Solving linear equations in one unknown. 

224,225,87,88, 22. Solving word problems 

136-139, 228-232, IT ED " " 

Optional 23. Calculating sqiiare roots. 

24* Solving linear equations in two unknovnnis* 

" 25. Factoring a polynomial* 

" 26. Drawing graphs of equations. 

" 27. Deriving equations from graphs. 

-' 28. Solving quadratic equations* 



Step A t Skills 1-15. Step B i Skills 2-4,8,16-21^^ 

Step C I Skills 2-4,8,20,21,22-28, Use approx* 12 class hours 

and 18 homework hours per ste;p* Conduct classes on non- 
Q consecutive days for 2 hrs./day* 
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STUDENT '.S NAME I 
SPONSQRl 



DATE I 



DATE imGljXpn WRITING SKILLS PEMONSTRATEP 

^1. Spsll eorreetly the words that are most fraquently used. 

2, Spell wocds according to the standard spelling rules. 

3 i Give definition of a sentence and write exaniples that 
conform to aimple declarative sentances. 

4 1 Give definition of a questions and write examples that 
eonform* - 

5 i Define and distinguish verbs and nouns. 

6 * Apply principles of capitalization* 

7 . UtiliEe periods, question marks and commas correctly. 

8 . Define and distinguish phraeea^ clauses and sentances* 

^ 9 . Substitute correct pronouns for nouns ^ 

10* Use adjectives and adverbs as limiting factors or modifiers 
in a sentence. 

11* tJtiliga correct grammar and syntax. 

12. Apply principles of punctuation # 

13. Construct eKamples of compbund subjects^ compound predicates^ 
compound sentenoes and combinations of these • 

14^ From a multipla choice source^ select appropriate details 

to support: a atated generalization, V/rite the generalization 
and details in logical order. 

15. Define and write a well developed paragraph. 

Develop paragraphs fully in a three to five paragraph 
essay utilizing the various kinds of sentences {bbb #13) 

^ Proofread^ correct any mistakes that are present and 

substitute more appropriate wording where desirable. 

18. Expresa your ideas in writing so as to influence others. 



STEP A 

STEP C 



Skills 1-7 
Skills 6-13 37 
Skills 13-18 



2 hours per skill in clasa 
and 3 hours horn© 



READING SKILLS DEMONSTRATED BY ^ N^E_ 



10 



1. Recuguitiun and oral rG^dlng of the letters of the alphabet. 

2. Oral reading of words that appear on common Bigng, 

3. Say and write initial consonant sound in words pronouncod for hiiti, 

4. Read orally the list of 600 words most frequently used* 

5. properly use these 600 conimon words in sentences. 

6. Identify by spelling the consonant blends in the initial position, 

7. Identify by spelling the digraphs in the initial position. 

8. Say the vowels that one hears in initial and medial positions, 

9. Separate common endings, l,e. prefixes and suffiKes, from root words. 
Say how many syllables £3re contained in words after they are pro^ 
nounced by the instructor. 

11, Separate compound words into individual words, 

12. Separate words into syllables by applying proper rules, 
1:3. Pronounce and blend syllables into recognizable words, 

14, Read simple sentences. 

15, Tell what kind of activity or action took place in simple sentencei. 
Tell who performed the action. 

16, Read flutnitly (orally) material up to the third grade level, 

17, Respond correctly to questions on material (3rd grade level) read, 

18, Respond correctly to questions on material (3rd grade level) that 
have been read silently* ParaphraBe the content, 

19, After having silently or orally read material on 6th grade level, 
answer questions, 

20, Read a paragraph and pick out the generalizations, 

2L Read a paragraph and pick out the supportive details or specifics. 

22, From a multiple choice source, select appropriate details to support 
a stated generalization. Arrange in logical order, 

23, From a multiple choice source, select appropriate generalization 
implied by the stated details, 

24, Read a list of related details and then develop an appropriate 
ge ne r ai i 2 a t io n , 

25, Read material at 10th grade level and answer related questions. 



EKLC 



-31- 

38 



(Proposed Cufricuium) 

ADULT BASIC EDUCATION 
(Associate Irr Applied Science Degree) 

The Adult Basic Education Program is clBsignad to prepare men and women to 
serve as ciBsociate teachers in conimunity adult basic education activities. 
This GurricuLum reflects the grQwing need in urban areas for trained^ competent 
par^profasslpnals in community agencies and schools which have adult basic edu- 
cation components . 

The curriculum eonsists of Social Science and Liberal Arts courses, as well 
as the Bpeclalized courses in Adult Basic Education, Credit is slven for work 
eKperieiice, and students are eKposed to the newest ideas and practices in 
ba^ic education. 

APpliC€Uits for this program should demonstrate an interest In working 
with adults who' have academic deficiencies; and they should have the ability 
to work well under supervision. Due to the special nature of the curriculum, 
the Adult Basic Education Prograni will evaluate each student at the conclu- 
sion of the first year to detertnlne fitness for continuing In the program. 

The following is a summary of the credits required in the proposed Adult 
Basic Education Degree (Associate in Applied Science) ^ 

Adult Basic Education Courses 
General Education Courses. . 

psychology Courses 

Mathematics Courses. , . . , 
Reading Course. ....... 

Erigltsh Courses. 
Social Science Courses. . . . 

Related Electives. . , , . . 

A iriore complete presentation of these requirements is presented below and 
the fpllowing pages ^ 

I , Adul L-JaS te_Education Courses 

(12 crodics required): 

ABE lOl ^ Organigation of Adult Education (3 cr.) 
ABE 102 - Adult Education Program Development (3 cr.) 
ABE 229 - Seminar and Practlcuni in Adult Basic Education I (3 cr.) 
ABE 230 - Seminar and Practicuni in Adult Basic Education II (3 cr.) 



39 



, % • . 12 credits 

. , , . 9 credits 

, , , , 6 credits 

. , , , 6 credits 

. . , , 3 credits 

, * , . 6 credits 

, , , , 6 credits 

• * ' • credits 

Total 60 credits 




A* ProposGcl Adult: B asic Educatlcjn Cmj rs^e^a; 



MiE 101 - Orgunl zaliinn of Aclul t_EdiicatiQn 



3 ci^eclits 



OrganlKaf: Lnn and analysis of American adult educations its functions, 
and its ivpical organizational structures and relationships. The 
organiEcit ion of the adult education entet^prise is studied in rela= 
tlon to community slructure and social forces. ProblatnB and tasks 
in finance and facilities, personnel, program and community relations • 

ABE 102 - Adult Education. Pro gram Development 3 credits 

An analysis of theory and recent research relevant to the design of 
effective learning experiences for adults, Topics include cuimnunity 
survey j clientele analysis , specification of goals and objectives^ 
staffing, saJection and C5rganlzation of learning experiences, pro- 
gram Interpretations and evaluation, 

ABE 229_- Se niinar _and Practicum In Adult Basic Education 1 3 credits 

This course Is designed to offer an academic seminar to accompany 
a supervised adult basic education teaching experience. This 
course Is for paraprof esslonals employed as associate professionals 
in adult basic education centers* Using the seminar methodj the 
class will share, analyze, evaluate^ Integrates and extend the 
students' professional concepts learned in their academic program 
as they relate to their job experiences, 

ABE 230 - Seminar and Practicum In Adult Basic 

Education II 3 credits 

Continuation of ABE 229, 

B , Prop OS e d Mat h jm atlcs Courses i 

MTH 107 - Mathem atics for the Basic E ducation Teacher I 3 credits 

A content course for prospective adult basic education teachers 
dealing with the mathematics concepts which are basic to understand- 
ing the math involved in modern adult business and economic life. 
Topics include the language and nature of deductive reasonings num-? 
berlng systems* the natural nunibers, the integers, and the rational 
numbers , 
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MTH 108 Matheinatlcs for the Basic Education Teacher II 3 credits 



A content course for prospective adult basic education teachers deal- 
ing with the mathematics of modern adult business and economic life. 
Emphasis will be on the application of fundamental mathematical prin- 
ciples to business I ratio and proportion, percentage, discounts. 
Interest, graphs ^ measurements, and annuities, 

ProposedPjychology Course i 

PSY 225 - Developmental Psychology i Adult Learner 3 credits 

A study of theory and research on learning and development during 
the adult life cycle, with emphasis on recent research on learning 
and personality development during young adulthood, middle age, 
and old age* Adult education emphasis, 

II* General Education Courses s (For a total of 9 credits) 

Required : EDU 209 « Audio-Visual Aids (3 credits) 

Select two courses (6 credits) from the following * 

EDU 101 - Introduction to Education (3 cr,) 

EDU 103 = Philosophy and History of Education (3 cr.) 

EDU 105 Educational Theory and the Black EKperience (3 cr*) 

EDU 207 = Principles and Practices In Education (3 cr*) 

III. Psychology Courses : (For a total of 6 credits) 

Required: PSY 101 - General Psychology I - Personality and 
Social Aspects (3 cr.) 

PSY 220 - Psychology of the Adult Learner (3 cr,) 

IV, Mathematics Courses i (For a total of 6 credits) 

Required ^ MTH 107 - Mathematics for the Basic Education 

Teacher I (3 cr , ) 

MTH 108 - Mathematics for the Basic Education 

Teacher II (3 cr 0 

V« Reading Course I (For 3 credits) 

Required i RDG 101 - College Reading Strategies (3 cr.) 
VI » E nglish Courgea : (For a total of 6 credita) 

Required ; ENG 101/102 College Composition 1 and II (6 cr,) 
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VII. Social Science Courses ; CFor a total of 6 credits) 

Required I (6 cr. from the following course sequences) 



HST 101/102 ^ World Civilization I, II (6 cr,) 

HST 201/202 - Merlcan History I, II (6 cr.) 

HST 211/212 - Afro-American History I, II (6 crj 

HST 215/216 ^ Latin American History I, II (6 cr.) 

HST 219/220 - Survey of African History I, II (6 cr.) 

HST 221/222 - Survey of Asian Civilisa- 
tion I, II (6 cr.) 

HST 234/235 - Modern European History I, II (6 cr.) 

SSC 101/102 - Foundations of Modern 
Society I, II (6 cr. ) 



VIII, Related Electives; (For a total of 12 credits) 

Select any 12 credits from the following courses i 



SOC 108 - Social Problems (3 cr,) 

see 203 - Racial and Cultural Minorities (3 cr.) 

SOC 204 Urban Sociology 

SOC 205 - The Sociology of the Black Community in 

Contemporary America (3 cr.) 
PSY 215 - Psychology of the Black Experience in America (3 cr.) 
POL 204 - Urban Politics and Planning (3 cr,) 

URS 101/102 = Theories of Urban and Community Development (3 cr 

URS 105/106 - Different Cultures In the Urban Environment (3 cr 

SEC 101 - Elementary Typewriting (3 cr.) 

BUS 291 - Personal finance (3 cr j 

ANT 101 - Cultural Anthropology (3 cr*) 

GRP 101 Group Dynamics (3 cr,) 

ECO 206 - Economic Theory and the Black Experience (3 cr.) 
SCI 111 - Man and Technology (3 cr,) 

It ±B anticipated that the Adult Basic Educatloji Curriculum would be 
Bupervised by the Education Department in the Social Science Division at 
Essex County College* Approvals for the curriculum would be required from 
the Divisional Curriculum Committee, the College=Wide Curriculum Committee, 
the Board of Trustees, and the Board of Higher Education* 
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TEACHRRS COLLEGE COLUMBIA UNIVERSITY 



NEW YORK* NESV VOKK 1002? 



DKHAK I MtNT OF APPLIED HUMAN 
Dt S'ELOPMKNl AND GUIDANCE 

Box 75 

March 20^ 1974 



Mr, James Howard 
DIractor 

Adult Basic EducaHon 
222 Morris Avenue 
Newark^ New Jersey 

Dear Mr» Howard: 

Subsequent to your follow-up meeting with a member of our Independent evaluation 
team and a review of the content of that meeting with mm^ I wish to exprass to you our 
recegnlt&o . of the progress observed In your program since last summer. These following 
observations have enhanced the opportunitiss and services now available to community 
membars of the Newark araa , 

1 ^ The addition of d reading specialist and general staff whose special iMtl on Is 
directad toward those persons distributed In the 0«4th grade academic levels is 
aspaclally rewarding* 

2* The davalopment and posting of an organizational chart with accompanying 
job dascriptions should extend clarity to administrative functions and staff relationships. 

3* N^ staff will ba most appraclatlve to the nawly formalized orientation 
procadura. 

# 4* The' Involvement of senior staff In the salectlon of new staff parsonnel should 
result In Inereastd staff motivation and a batter process of selection. 

5. Gurriculum development ihould reflect a better instructional program since you 
have obtained the services of specialists in math^ reading and communicatlors. Staff 
attandance at the Region II Staff Development Program conferences and In the workshops 
provldad by the Council of Higher Education in Newark (CHENO are also Indicative of 
your concern to provide continuous training for your professional staff. 

6. The work area that you've provided for teachers enables them to have access to 
working space to develop Instructional programs. 
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Mr* James Howard 



Maroh 20, 1974 



7* ConsuItaHon with studanh toward tha deyalopment and scheduling of new 
coui^as Is Q stap forwards It is good to find that thrQugh your afforts Eisex County 
Community College has provided an instructor and resources that nwprovide a course 
in Blueprint Reading*. As you Indicated/ 1 anKiouily await the start of the course 
in Labor Relations • Provision of these counes at no cost to the students is commendable. 

8t The emphosis you've internally placad on staff developmant Is likewfsi 
commandable in that you've developed four coui^es to serve this purpose* Further 
©yldenca of this excel lenca is demonstrated by the fact that HEW'i Region II Staff 
Developmwt Offioa has eHpresied an interest in racommanding and publicising this 
program whan It Is ready to be put Into operation. 

9, The expansion of your program to senior citizeLis damomtrates your eagerness 
to serve a variety of citiMns in your community^ and tekes an another program pa^pactlve*^ 
that of attending to the problem of homabound Instruction* 

lOt * Your association with the Citizen's Advisory Board (from the Mayor's office) 
In the form of soma monetary support to provide program reports and site visitations 
should result in the identifioation of other groups whom you might serve. 

n , Your affiliation with tha Higher Education Career Center In Newark also is a 
great step forward. My understanding Is that it is funded under Title III to provide 
aducdtiono! serviees to those parsons cgrrently employed by city agencies^ but who 
could not upgrade their present employment until they have acquired the nacassary 
cradentials and entry level skills preraquisite to jobs offarlng greater responsibility and 
monetary compensation. Your being able to provide basic education for those persons 
who must acquire that competence before entering tha Higher Education aspect of this 
program affords those recipients opportunities otherwise unavailable. Consequently/ 
you have incraased tha substance of your program by now having relationships with and 
services available from those resources already in alliance with the Title III program** 
Rutgers University, Newark College of Arts and Science; Newark Collage of Engineering; 
New Jersey College of Medicine and Dantlsfry; New Jeriey Department of Institutions and 
Agencies, a division of Youth and Family Services; Local ^1199 (Hospital workers. They 
also provide a teacher In your program and release time for students); Newari< Chamber of 
Commerce (which also has released a person from their staff to aid your ii^tructional stafO; 
and the Leaguers, Inc. (who provide a counselor from this independent communlty*basad 
organization)* The inclusion of these resources Is fantastic • 

Our evaluative efforts indicated to us that your program was exceptional in terms of 
Its potential to provide services to the citizens of Nawark. To observe the above indicators 
©f progress in such a short period of time has been most gratifying. 
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Mr. James Howard 



-3 



March 20/ 1974 



This letrer ij primarily intended to be dlrectad to you as our rttcoflnition of your 
excelU^t leade,.Wp. S!n« it Is our view that this program be given continued support, 
you may reproduce and distribute copies of this letter If you wish. 



Continued success and best wishes. 



Sincerely/ 

Edmund^V. Gordon, Ed.D. 
Profesior and Chairman 
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rndep endent Ev'al^^ of 
a ^eelal Damonstratlon Project 
at Eseex County College 
New^kj New Jersey 

** 

Funded by Grant Number OBG 2-T3-AB02 {szh) 
made under authorization provided in 

Seetion 309 (b)^ Title III 
P.L» 91-230 -The Adult EduGatlon Act 



Grant Period 
January 1^ 197^ December 31^ 197^ 



Evaluation Conducted by . 

Jack Oreutt 
Scecutlve Director 
The Junior and Comttxinlty CoUege Institute 
1875 Connecticut Avenue^ N,W* - Suite 1013 
Washinffbon^^ D,C. ,20009 



July^ 1976 

program reported herein va8 performed 
pursuant to a grant from the U.S* Office 
of Education^ Department of Healthy Edu- 
cation and Welfare* Ibe opinions expressed 
herein^ however^ do not necessarily reflect 
the position or policy of the U,S. Office 
of Education^ and no official endorsement 
by the U*St. Office of Education should be 
Inferred p 
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1, BaokgrQund 

For the Federal fiscal year beginning July 1, 1972j ^sex County Col- 
lege (heseafter referred to as EGG) was awarded a grant under Section 309 (1^)1 
Title III of the Adult Education Act to develop and operate a.»5peclal ^ler- 
jbflental Demonstration ft^oject in Adiilt Basic Mucation in Newark^ New Jersey^ 
Hie project was refunded for a second year- Approximately $100^000 in Federal 
fundi were allocated each year to support this project* Mthough the seeond ^ 
year of funding was to have ended June 30j 197^ permission was granted for the 
project to extend through December 31j 197^» 

Tti^ historical factors which led to the development of this gpecial demon^ 
stration project have hean thoroughly discussed in ECC grant applications and 
reports as well as in the independent evaluation which covered prograrn activities 
through Decemher 31^ 1973^ This report will not restate these historical descrip-' 
tions and will deal specifically with project activities under this grant covering 
the period January 1 through December 31^ 197^* 

Reference at this time^ however^ should be made to the Newark Construction 
^ades T^ralning Corporation (Hereafter referred to m NCTTC) which previouB 
reports have identified as the organisation which provided much of the Ijupetus 
for the^Adult Basic Mucation Rroject. 
lis Evaluation I^ocedures 

As a result of competitive bidding the Junior and Community College 
* Institute^ Washington^ D*C. was afked to conduct tht independent evaluation of 
ECC* a Adult Basic Education (hereafter referred to as ABE) i^oject for 
calendar year 197^ • 

"1- 
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One of -the faGtors considered ECC in asking the Junior and Community 
College Institute to evaluate the ABE ^oject vas this organization* e famil- 
iapity with the ECC Higher muoatlon Career Center • The Junior and Community 
College Institute has evaluated the activities of the Hl^er Eduaation Career 
Center for the past two years. VlsLt^ of the students in the R'ojeot have 
come from the Higher Education Career Center^ 

On-site evaluation was conducted by Jack te^cutt^ .aceoutive lareGtor 
of the Junior and Conmunity College Institute July 8 and 9j 1976* ^ior to 
this visit Mr. Orcutt reviewed a draft of ECC's "Pinal Report of ABE Project" 
as well as the Independent evaluation of the project which covered the period 
July 3L^ 1972 through Decemher 31^ 1973- (See EAlbits 1 and 2 in the Appendix 
of this report for Ifr* tocutt's vita and a hrochure descrlhing the Junior and 
Comaunity College Institute* ) 

During the on-site visit Mr, tocutt interviewed the following indlvldualai 

William Calvert^ ,NCTTC Plumbing Shop Instructor 

James Howard^ Director^ ECC Adult Basic Education ft^oject 

Harry Little^ ^E AssoGiate Professional 

Dick McMuaien^ Mreetor of EducatiOi^ NCTTC 

*iyrone Parker^ ABE Associate Professional 

James Valker^ acecutlve mrector^ NCTTC 

Six NCTTC BralneeB who have been Involved in the ABE Project since 
calendar year 197^ • 

The procedures and criteria utilised in this evaluation were specified in 
a letter dated July 7 from Nfr. tocutt to ABE lUrector Mr* Jaaes Howard* A copy 
of this letter may be found as Bchibit 3 in the Appendix of this report. 

This evaluation report was prepared by Orcutt and he assumes full respon 
eibility for its contents, 

III, Assessme nt of th e Effectiveness of. the_y^S_I^oject 
in Achl^lng its^^ated ObJectlv_es 

A, Objective One 

ThQ first objective of the ABE l^oject as stated in the Ftoject Manageme 



Plan dated May 21, 1973 is 

provide a career ladder program for staff to become sensitlvej 
knowledgeable and dedieated tasiG education teachers to serve the 
inner-city adult population. The degree of success for this ob-- 
Jective is to he measured as the degree of academic progress of 
the students receiving haslc education." 

As stated in Mt# tocutt*a letter of July 7^ 1976 "the procedures to he 
utilized in assessing this success will he a review of availahle pre-and-pQat*^ 
test scores for students em'olled in the project during the 197'^ calendar year# 

Eie Reject Itonagement Plan referred to above was reviewed by Jfr. Orcut'b 
during his on-site visit* A copy of this plan has not been Included with this 
report, but it is te* tecutt's wder standing that this ^ plan has previously 
been submitted to United States ^fice of Education personnel. Header s of 
this report wishing to refer to this plan should contact Howardj ABE Project 
Director or the United States W"flQe of Mucation Froject Officer for this grant* 

History of ABE Teacher Gaining 

Although this ABE Demonstration Rroject was not funded as a teacher training 
program^ an Important aspect of the project was the utilisation of para- pro- 
fessionals as instructors* 

References in previously submitted reports and evaluations have reflected 
the fact that Essex County College^ In conjunction with the MflMiative Action 
Program as developed by the Newark Construction I^adesi It ainlng Corporation^ 
used the ABE grant to provide career related basic education to minority con-- 
Btruction trainees and to Individuals preparing for other careers. 

From previous e:>^eriences with inner- city students MC personnel had come 
to realise that an effective teacher for this project would be an individual 
who had survived the obstacles of an u^ban setting such as Newark and who had 
the SMie psyoho-soeio perspective m the ABE student. What seemed appropriate 
was to Goordinate the continued tr&inlng and es^erienca. of iirban adult student 
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tutor teachers who themselves still retain soma vestiges of their fomal edu- 
cational deprlYatloii* Thme adults need assistanGe and guidance to continue pre- 
paration for conipletioa of their associate degree at ECC and then the'B.A* and 
M«A. at other Institutions • 

Utilising this prOTise the ECC ABE Demonstration Project developed the 
following career ladder staffing pattern: 

"ABE Aide'** Requires high school diploma. ^ 

2* "ABE Aeaoalate arofessional". Requires thirty college credits plus 
150 houri of supervised e^^erience as tutor or aide* ftrticlpante 
in thle progr^ will he monitored hy oiir own professional staff I 
that li either placed in one of the centers each smester^ or an in- 
house person -who is rotating among these outreach programs for- the 
pOTpose of observation and evaluation. Participation in this ABE 
prograa will "be e^^jectedj over two years to complete all requiraaants 
for an Associate in Applied Science Degree In Urhan Adult Basic Edu- 
cation^ an added option to our existing choicee for edueatiori majors, 
* 

3. "ABE Pf of fessioml" . Requires B.A, and either conourtent enrollment 
in a graduate level teacher training program or the equivaleiit of 
one year full-time experience. 

h, "ABE Specialist". Requires a Itoster's Degree and one year e^qjerlence 
or a B.A, and three years experience. He or she vould "be the leader 
of a teaching team which consists ,of all four steps, 

Ihe final report of the ABE Eroject prepared hy Its Director delineates 
the career grovth of the twelve individuals who have heen employed as associate 
professionals diirliig the projeot.. IMs descriptive Information clearly indicates 
that these individuals have "been motivated to continue their OTO educational 
development. 

Assessment, of Achivem ent of Ob,lective One 

Olhe approach utlliEed in assessing the achievement of providing a cateer 
ladder prograin for staff to become effective Adult Basic Mucation teachers is 
the degree of academic progress of their students. The academic progress of 
gtudents was measured by pre-and-post-test scores on the reading compj-ah^gion 
part and non-verbal arithmetic part of the California Tests of Adult B sic Edu- 
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^^^^ catiiBiB^fr'level ])• 

ThiQ evaluator was presented with the following pre"-and-post"test data 
for individuals who were in the ABE ft^oject dm-lng 197^* 

Non- Verb al Arithmetic 

Number Tested - 66 

Average Ere- Test Level (Grade) 6*7 
Average Post-Test Level (Grade) ~ 7*9 

Average Grade Level Advance -^-^ 1*2 

Average Testing Interval 9 months 

Lowest Ere-- Test Level 2.9 
Lowest Post-Teit Level — 5*6 

Percentage of R*e-Test Scores below 6 — iS^i 
Peroentage of Post-Test Scores below 6 3^ 
Percentage of Kre-Test Scores above 7*9 — 9^ 
Percentage of Post'- Teat Scores above 7*9 

Largest Increase 6»5 ^adas in five months 

Average Ftogreas per Month . — wl3 grades 

Number of students who showed no change 

Or decreased In grade level 8 

Reading CQaprehenslon 

Number Tested - 77 

Average Ere- Test Level (Grade) — 6*2 
Average Post-Test Level (Grade) 7^7 
Average Grade Level Advance 1*5 

Average Testing Interval -^9 months 
Lowest I^e^Test Level 3*0 
Lowest Post-Test Level ^.8 

Pereentage of ite-Test Scores below 6 — 36^ 

Percentage of Post-Teet Scores below 6 — 19^ 
Percentage of Ere-Test Scores above 7*9 
Percentage of Post-Test Scores below 7*9 kj^ 

Largest Increase 5»2 grades In nine months 

Average I^ogress per Month *X6 grades 

Number of students who ihowed no change 

or decreased In grade level --10 

In addition the evaluator was informed that spproxirnately fifty students 
have obtained high school eq^ut valency diplomas as a direct result of their 
studies in the ABE Pt^oject* 

The toprovements In readtng and mathematics skills evidenced by the above 
reported test scores presents^ in this evaluator *s opinion^ clear evidence that 
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ABB students in this project have .-progressed significantly acaaemieally. 
Accoi-dine to the measure of aehievement established for this objective we 
can Conclude that this objective has been achieved. 

It should be noted that the HClTc trainees who participated in the ABE 
program attenaed ABE class sessions at most for one-half day per veek. This 
arrangement pennltted the trainees to work on construction Job sites foiir 
days a week and to be involved m conatruation shop learning activities one- 
half toy pet Veek. It should also be noted that sons trainees* continuity 
In tbe prograa was Interrupted by fltutuating availability of construction Job 
opportunities . 



The second objective of the ABE ft-oject as stated In the Project Man- 
agement Plan dated my 21, 1973 is 

"To pMvlde the basic education that an adult needs when ellmbing 
his particular career ladder, be it construction trades^ allied 
healthj, olvil service or others so that previously undereducated 
and underemployed adults can obtain and maintain gainful eaploy- 
ment. succesa of this objective will be determined by eval- 

uating students' attitudes as veil as their performanca on tests 
related to their personal ohjectlves." 

As stated In Mr. Qrcutt's letter of July ?, 1976 "the procedure to be 
utilized in assessing this success i^iU be to Interview those students who are 
currently available who were enrolled in the project dtiring the l$-jk calendar 
year. " The interview guide which may be found as Sdiibit k In the Appendix of 
this report was utilized for these interviews. 

0£ the Sixty NCTTC trainees who were enrolled in the ABE Project during 
the stmimer of l976j approxlniately fourty had been In the project since 197^ 
the year encompassed in this evaluation. During Orcutt's on-site visit he 
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• »a rtU to intemew six of the eroup «ho had parttolpatea since W. ' 

m Addition to the questions on the Interview guide each trainee Interview^ 
also asked a) the year he entered the prograa, h) his trade and o) Ms age. 
Many of th. responses to the Interview questions vere couched In the terminology 
Of the construction trades. For the l„forw.tIon of the reader of this report. It 

Should be noted, that the NOTIC progr™ With which this ME I.roJect vas 
affiliated provided- opportunities for Jobs in the construction trades for 
mnorlty Individuals according to a specific affirmative action plan, ttls plan 
however, did not change the basic apprenticeship and Journeymen requirements of ' 
the construction trades unions. construction trades required an apprentice- 

ship period Of up to five years, depending on the trade and previous experience 
before Journeyman status could be achieved. Journeyman status would pe«it an 
individual to perform his trade on his o«>. In the construction trades the 
te™ "getting one's booJc" is used to Indicate that you have achieved appren- 
ticeship status and are so listed on the book of a particular construction 
trades union* 



Interview Re suite 



She results of the Interview of tie six NCOTC trainees, utilizing the inter= 
View guide plus the three other aforementioned questions, wera as follows. 
A. Year entered prograjn. 



One in 1972 
Four in I973 
One in l$jk 



B, Tra&m, 



Two in sheet metal, one each in brick raaaonrv. ■Daumblnff + 
(started as iron worker) and stea^fitting (atarterL falde'r^^^ 



Age* 



toe - 25 

One - Unfleterniined 



54 



!• Rcaiioa for entorjjngjropram.^ 

Five heard of the prOgrojm through a friend already enrolled or working 
on a construction site* One was referred by an anti- poverty agency in 
HlMbeth^ New Jersey . 

2* ^^^^lM&^^^'P^^^ ^^^^^^ vro^rnm (i^e., v>iat were your personal 
Ob j ec 1 1 ve Pj ? 

The e^ectations for the prograra of the six Interviewees were^ as you 
might mxpBQt^ similar. They expected to able to get apjrentlca and 
then journLeyman' s books to practice their trades and earn the excellent 
vages being offered (up to between $11 and $12 jer houx-). Conaurrerit 
¥lth this expectatiori was that of obtaining more education and vith 
those not having high sohool aiplomae to obtain a High School Equivalenc;f 
Diploma (GED). 

3* fere eypeetatloris re allEed (i.e., were thes e cbjectlves realised)? 

AIL six interviewees indicated that their expectatlonB had been and 
vere continuing to ha realii^edi 

if* ^^jroa havg positive fee 11 rigs about the proflrain? 

All six interviewees responded yes^ because their eKpectatlons were 
being idealized* 

5^ What are your feelings ahout the ABE ft-oject_staf f ? 

^1 six interviewees Indicated good to excellent feelings about the 
ABB ftroject staff. The Intervlevees were especially positive about the 
fact that they felt they w^ere considered as Individual persons vith an 
identity and problems of their ovm. 
6^ mmt are your feelings ahout KCPTC staff? 

All six interviewees expressed positive feelings about NCITC staffs 
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A strong piece of cvidencG which gives aadltional credence to the poiitive 
attitudes of these six inbcrviewees^ is the overall aucc^ss of the NC'rTC tralnee- 
slilp program, nils evaluator's Interview- with Mr* Jaroes Walker j Executlv^e Direc- 
tor of NCTPC^ revealed that over 90 per cent of NCTTC trairiees had gained unlori 
menibership airiGe the progratn's inacption in 1972* Ab of July^ 1976 this 90 per 
carit figure represented 383 trainees and 1^50 journe^en, (See EKhiblt 5 in the 
Appendix of this report*) 

The trainee interviews^ and the interview with Mr- /Walker shov that the 
ABE Rfoject is providing "the basic education that an ad\ilt needs vhen cLJjBblng 
his particular career ladder**. -so that previously iinder educated and underemployed 
adults can obtain and inalntaln gainful eraployinent, 

fhm trainee intervlevs evaluated student attitudes. An additional deter- 
mlriatlon of success of this ohjectlve was to be "performance on tests related to 
their personal objectives." Ihe positive pre«and-ppst^test data previously 
reported In this evaluation's discussion of prograia otjective number one provide 
evidence of positive perforraanGe of ABE students in achieving personal objectives 
of Improving Mthematlcs and reading skills. In addition; the fact that over 
90 per cent of all NCTTC trainees aohleve union memhership liidicatei positive 
performanQe in the eyes of the union which grants this ipeabership, - 

In sujmary this evsluator concludes %dthout reservatiori that objective number 
two was aGhleved during 197^ snd continues to be acliieved* 
C. Objectiv e ^ree 

^Vhe third objective of. the ABE Ii^oject as statcdd in the ^oject Maimge- 
meat Plan dated May 21^ 1973 is 

"To provide the incentive^ opportunity and guidance for these adults 
to continue their education. The success of this objeGtive vlll be 
indicated each time a student voluntarily attempts to go beyond his 
initial education goal or enrolls in a class to continue his education 
beyond the basic level," 
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Am stated in Mr* Orcufct's letter of July 7^ 1976 "the prooedxires to be 
utilized In assessing this succesB vill be a revlev of the records of students 
eiirolled in the Broject during 197^ to determine how many students enrolled 
in courses beyond thG basic levelp The specific nature of theoe courses will 
al^o be dGterniinad* " 

During his on-site visit this evaluator reviewed the acadettiic records of 
151 individuals who have been and/or are participating In the ABE ft'OjeGt, Many 
of thase individuals participated in the projeGt durlrig 197'*-p 

OC these I5I individuals thrity-six or Zk per cent took slxty--one ECC course^. 

that the ABE Project Director classified as being beyond the basic level. The 

courses talcen beyond the basic level were: 

Engliah 101 - Freshman Composition 

URS 181 - Urtaa Studies 

ABC 100 - Blueprint Reading and Drafting 

LSP 121 - Labor Studies 

All of the 151 students whose records were reviewed had completed ABB courses 

which had designated course numbers below 100 in CSK (Communication Skills) and 

^fethematics* In addition most all of these students had completed Construation 

2Q:*ade Curriculum courses designated as CTC 101-102* (These courses were taken 

for one-half of the same day that a construGtion trainee was taking ABE courses # ) 

In addition^ maiiy of these Indlylduals took two courses (SEC SSI - Business Cdtti'-""" 

municatlons and BUX IkX - Business Math) which were not classified as beyond 

the basic level. 

Given the poor motivational background for education of the ABB studenti and 
given the fact that NCTTC trainees* main objective was to achieve union meinber- 
shlp^ the fact that Zk per cent of those whose records were reviewed took the 
initiative to complete ECC courses beyond the basic level gives a strong indi- 
cation that the ABE ft^oject provided "the IncQntlvG^ apportunity and guidance 
for these adults to contlmie their education,*' On this tasls, this evalxiator 



conclufloa that objective tliree has "been achieved. 

At this time It Is appropriatG to explain that those studeiitB vho wore 
classified as ECC ABE students enGorapassecl rnany individuals other than NCTTC 
trainees* 

Prior to 197^^ participants In the Newark Public lanployment Rrograra (approx^ 
Imately 150) ware enrolled In the J^E ft'Oject. During 197'^^ the time covered by 
this evaluation^ these individuals were no longer in the ABE Broject and their 
involvement is beyond the parameters of this report. A discussion of these 
Individuala^ Involvement in the program may be found in the report of the | 
previous external ©valuator* 

Pal^tieipants in the A3.1ied Health "Career Ladder'* Training Program of the 
Mew Jersey College of Medicine and Dentistry (approxiinately ^40 ) were enrolled in 
tho ABE ft*oject prior to and during 197^* 

Many inaividuals enrolled in the ECC Higher EduGatlon Career Center which 
was funded under a Federal grant authorized by Title IH of the Hi^er Education 
Act - Strengthening Developing Institutions took ABE level courses during calen- 
dar year l^T^i A discussion of the ABE Project* s relationship to the ECC Higher 
Education Career Center will "be presented later in this report^ in the aeetion 
dealing with the impact of the ASE E^oject beyond the parameters of the USOE 
309 (b) Demonstration Grant* 

Vftat is important to note Is chat a nimber of :individuals Initially enrolled 
at the ABE level In the Allied Health Career Ladder ft^ogram and the Higher Edu-' 
cation Career Center eventually took courses beyond the basic level* ThXB adds 
additional evidence as to the achleveraent of objective three* Ihe exact number 
of those Incllvlduals who took such courses cannot be determined because their 
records are not iaaintBined by the ABE Ftoject. 

D. Ob,1eetive Four ^ 

ITie foui^th objecbive of the ABE Project as stated In the Project 



Mamgeracmt plan dated May 21, 1973 is 

"To develop an Instructional strategy which will enal)le trained 
associate professionals to toaQh basic skills in mathj reading 
and comraunicstions to adults who ar^5 at any fuhctlorial level' 
from first grade to tenth grads. 'Ihe success of this objeGtlve 
will demonstrated by the students' perform&hQe on pre-and- 
post-tests euch as the California Tests of Adult BasiG Eiuca- 
tion (TABE)-" 

As stated In Mr* Orcutt^s letter of July 7^ I976 **tha pfocodui-es utilixad 
In determining the nature of smcmm In achieving this objective will Ids an 
analysis of the quantitative results of TABE pre-and-port-tests* " 

TABE pre-and^post-test results presented in the previous 
aisQusslon of ohjeGtive one shov clearly that objeGtive number four has 
been successfully aGhleved* 

As noted in the discussion of objective onC; a uni4W aeject of this 
project was the use and training of paraprofession&l In^truotors". The major 
instructional strategy was to utilise these paraprofesslonalB to teach the 
ABE students* 

V^at is also crucial to note is that the paraprofQ.^slonal (referred to in 
the project as associate profess ional) was a member of Instifuctional tmm* 
Exhibit 6 in the Appendix of this report illustrates tha organlEational struature 
of the ABE J^oject* The instruGtlonal tciam cmm under the supervision of the 
Ptoject Director^ to* Jaaes Howard^ an ABE specialist by virtue of his five 
years ex;perience in teschlng dwelopmental and remedial courses to adults* Daring 
.1971^ Ms, Betty Smith was the ABE Communication Skills Bpeciallst and Mr* Hovard 
aesumed the role of the Computation Skills Speoialist^ Daring 197^1- seven 
associate professionals (four more than 1973) and a numhet' of ABH aiaea com- 
pleted the instructional team, toe ABB specialists asauroed most of the respon- 
sibiJity for currlculuw development and training of the assooiBte professionals. 
Although the associate professionals assumed responsihiiity for much of the 
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teaching in groups of five to ten students^ the Gpecialists vex^e continually 
available to ^osist them and to assitme Instructional responsibilities. 

The fact that the associate professionals did teach the basic skills to 
ABE students and the TABE pre^and-post--test results showed positive developme^nt 
by students imdlcabes that this instruGtional strategy was a auccess. 
IV* Ovwall AgacsGmgnt of the Effectlvoness of the ABE Project 



to be utilised In aseessing the effectiveness of the ABE R:^Djaot, The extent 
to vhleh these criteria have been met will be discussed in this aeGtlon* 
Criteria A 

A GOmparison of the achievement of the four previausly atated 
objectives of this project. 

The previous section of this report showed without doubt that each of the 
four project objectives was achieved* Thm ABE students showed signifiaantly 
comnunicatlon and matheraattcal skills improverjoent as evidenced by TABE pre-and^ 
post- test scores* ABE students hfid positive attitudes toward© the program and 
what it had accomplished for thera* Ifeny students were motiva^ted to piirisue edu- 
cational courses beyond the basic level* 

Based on the auceess of ABE students this evaluator concludes that the ABE 
.associate professionals had become effective teacher^; of ujfban skills* Objective 
one and four emphasised the use and training of associate prof^isionals as a sig- 
nificant part of this progrM. 

These criteria of the effectiveness of the ABB Rroject have been met. 

Criteria B 

FeelSngs of achievement described by ABE Project and Mfewark Con- 
atructloa Itades Italning Corporation personnel. 

As previously noted this evaluator interviewed the ABE I^oject Edrector 



In his letter of July 7^ I976 Vtr^ ^cutt Identified fou:r criteria 
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and two of the thi^oe ME associate professionals now on staiT • (llie third was 
on vaGation.) At present this constitutea the ABE ProJoGt staff. Otoe eval- 
uator also interviowa the Director of Education^ a Shop instructor and the 
ExecTative DireGtor of the NCTTC* To a person these Inclividuals e^ressed 
positive feelings about the ABE Project. Their positive feelings are suh- 
stantlated hy the quantitative results of the project diaoussed in the assess- 
ment of the achleveinent of objectives* . 

This criteria for the effectiveness of the ABE Project has^ in the opinion 
of this e valuator^ T^aen met* 

Criteria C 

The extent and quality of cooperation hetween Essax County College 
and community inatitutionSj agenciea and iDuslnesses regarding the ABE 
Rroject* 

The Eroject Diroctor^s report^ the previous external evaluation of thiB 
project and the application for funding suhmitted to the United States Office 
of Education for this project show clearly that this project vas developed as a 

m 

result of various constituencies in the city of NewarJ? working together to jneet 
a conmon problem* 

in 1972^ Newarlc*s unempJoynierit rate was one of the highest in the country. 
The educational attainment level of its residents was worse than most other part 
of the United States* The area appeared devastated by the riots of 1966, 

In an attempt to revitalize the area^ numei^ous major construction projeeta 
were initiated in 1971-72* 'tbmm construction projects could have very little 
effect on the unemployment rate of the NewarK residents because the majority 
of residents were Black and/or Kierto Rican and the trade unions refused to 
accept them in the work force, 

Tlie unions claimed that these residents did not want to work^ were not 
trained in the skilled trades and were not sufficiently educated so as to be 
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able to benefit from union trade training programe, 

Fsmn County College^ in conjunotion with the Affirmative AGtion ft^cgram 
as developed by the Newark Conatruotion Tj'adee Training Corporation (HOTTG)^ a 
coiTTOunity groups used the ABE grant to provide career related basic eduoation to 
minority construction trainees and to trainees In other careerB. 

'Die QOnoept of this project was developed In conjunotion with repreaen- 
tativea of the raodel Neighbortiood Council^ Model Cities MuQatlon Tmk Forces 
Edueatlonal Planners of the Cottiinunity tevelopraent Administration^ the Council 
of Higher Education in NewarH (C^) and Adult Basic Mucation &peaialiBts 
froto EBsmx County College* The advise and counsel of the State and local 
departments of education are continuously aought and wherever possible incor- 
porated Into the program strategy* 

Itk addition to the evidence of aQhlevemerit preserited earlier in this 

report a more substantial testimony to the extent of ^community cooperation 

regai'dlng this project may be found in the following quotation from an article 

in a Newark newspaper Sunday^ May 23^ 19T6* 

''Ad^ttedlyj businese has yet to icebound for New Jerney^s eon- 
atruetion Industry^ but in one area of its activitieB - affirmative 
action as it related to jreater employment opportunities for minor- 
ity types - the attaininents already add up to an appreciable advanee^ 
Sueh an overall assesOTant was voiced again and again earlier in the 
^eek as labor and management, public f Igm-eB and other dignitarieB 
broke bread and bestowed accolades and saluted the success that is. 
the Newark Constructing Trades Training Corporation (NCTTC)* 

It was the inaugural awards dinner of the NCTTC^ posBibly the 
first of Its Kind in the country raarking a program widely recognlMd 
as perhaps the most effective in the mtion. " (See adiihlt 7 in the 
Appendix of this report for the full text of this article as well as 
m additional newspaper article.) 

Although this dinner foQU$ed on the success of NCTTC^ this success elt^arly 
was refaected on the Projectj an integral part of the NCTTC Frogr^. (See 
©chlbit 6 in the Appendix of this report for Avards Dinner ^ograa. ) 
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Porhapa thiQ criteria of offcGtivenGSs of achievemQnt Of the ABE ft^ojcot 
is the most linportant In ternis of impact on the dGvolopment of an entire city 
aueh as Newark* 'fMs criteria has been met without question. 

Crltoria P 

The extcint to vhich the grantge^ Essex County Collec^i has promotea 
the Incluaion of the suoccnisful aspects of this proj©a,t into adult edu- 
cation prograras supportGd with funds other than those provided "by the 
USOE 309 (h) Dernonstrrtion Grant, 

BCC promoted the InGluslon of the successful aopacts of tj^is project in 
other adu.lt education progreans not only at the same time thla project waa sup- 
ported by 309 (h) funds hut subsequent to the utilip.ation of those funds* 

As mentioned in a previous discussion of assessment of objective three 
of this project^ individuals enrolled at the ABE level in the ECC Higher Edu- 
cation Carrier Center (hereafter referred to as IffiCO) utlli^^ed the curricula 
and sometliaes shared instructors with the ABE ft^oject* 

Ihe HECC operated from Julyj 19T3 through June 30^ 1976^ Md vai supported 
under a Federal grant inade to ECC under Title III of the Higher Edueation Act - 
Strengthening Developing Institutions* Prom January^ 1975 tlirough Junej 1976 
the ABE ft^oject Plreetor acted as the ABE curriouluin coordinator 
for the HECC. T}ie COTOiunlcation Skills and Math ABR 3 eve], courses vers aijnilar 
in the HECC and the ABE Project. 

Al-though the HECC project ended as a separate entity in Junsj 197^^ ECC Is 
planning to operate a similar program on its own beginning iu the fall of 1976 • 
curriculums and teaching strategies will be used in thi^ progrM* 

Additional evidence of the adaptation of the ABK Projiact beyond the 309 (b) 
funding is the fact that the ABE component of the NCITC prograjQ has continued 
to operate since the tennination of 309' (b) funding In mmmbw, IS'jk. From 
January^ 1975 through June^ 1976 the ABE ft^oject was Rupportod by NCTTC 
dlreet funds and substantial indirect or overhead funds frojfl BCC, Beginning 
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In Jiily^ 1976 ^oth KCC and NCTTC will provide dirmt oporating funds for this 
project, 

Ihls criteria has clearly teen met and It Is the opinion of this eval^ 
uator that ECC and NCTrC \d.ll continue to .support an ABE Project for many 
years to coffiSr 

This evaluation has shown the suQCessful achievements of the Essex 
County Collfige A3R Projeat supportGd hy 309 ("b) fir^int funds. This success has 
not come easy and there is still one area of prograia operations that needs to 
ba atrongthened. Ku^oughout the life of the fi3E RroJeGt^ hoth during and after 
utilisation of Federal funds^ the ABE staff has had serious prohlems in keeping 
mecurate records of students. Part of this problem is attributed to the faot 
that most of the ABE students have additional &ffiliatlonG with NCTTC^ the 
HECC^ etc* and they are on record with these prograrfls, (See Khihit 9 in the 
Appendi^c for a copy of the student record ceird utilised in the /iBE ProjectO 

Hoveverj the main problem of record keGping comes rrom la<jJ< of elerlcal 
staff for the ABE Project. Since its Inception^ the ABE Ftoject has not had 
full-ttaa clerical/sGcretarial staff* Part-time college work-study Btudents 
have done an atoirable job to fill this^gap but this support has not done the 
job. Hopefully^ at some point In time adeauate clwloal/secretarial assistance 
will be provided for this program. 

Thle evaluation would be remiss if note were not made of the receptlveness 
of ABE staff to recormnendations made to Improve its operations ^e previous 
external evaluation of this project (covering the period up to December^ 1973) 
ttftde a riii2nber of recommendations. A letter to Mr. Howard (See EMiibit 10 in the 
Appendi3^) from tkis evaluation indicates the positive action taken on these 
recottweiidatlons • 
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VI. Conc luslong 

Mttle else noeds to be said than to conolude tlmt this J^E Project has 
teen an overwheljning succgs^j* 

At this time this evaXuator would like to make the fpllowing subjective 
comment based on his ovm personal and professional experiancei. 

Having grown up In the City of New York this evaluator developed an acute ^ 
sense of the problems of a major lii^ban area. Although Newark is not lim Yorkj 
it has many similar problems* TOiis ABE ft^oject^ in conjunGtion with the NCOTO 
program^ has touched people whom our society frequently visheB to forgat* Indlv^^ 
iduale in this prograjn have come from conditions of severe uneinployment^ poor 
eduQational opportunities^ drug addiction and crime* They are truly the daprived 
of urban societies. Out of tills environment has coma hope and positive attitudes 
toward education and employment. Vrnat better use couM be made of resaurces^ be 
they Federal J state^ local or from the private sector * 
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Bcecutive W^eoto^ * _ . 

Junior aiid Qosmunlty College Institute 
1875 Conneotlout Avenue^ N*Wi - Siite IOI3 
Washington; D.C. S0009 



Born* W 1933 - D^troit^ Fdofelgsn 

Marriod: laelanie Button - Aagusfc £3^ 1957 

Children: Mitchell/ age 15 

Aprll^ age Ik . . 

Residence: 30.013 Hcasso Lane 

itotomac, Maryland SOB^h • ■ 

* • * " 

Telephone- Home: (301) 983-109 6 

Office: (202) 232-551? " " ■ ; 

^ucatlort , « , .... 

B»A. - Coluia-bia College, Columbia miverslty^ 1955 - V&^or; Rre-tav 

M,A. - Teachers College, Colura-bla Uftiverslty, 1959 - ^H^^'^ Stuafint PWraonnel 

mjO'-lty of work completed on K^B. at Teachers Colleee^ Coluinbia University 
Jisyo-' Junior and Comffiua.iiy 0»lXo^ Administration, Ej^Ject to receive 
aegree during 19T6. Dlsafcr^afcton topic: "Federal Belmtlons in CoMmuiiity 
' end Jurilor Colleges"^ ^ . . 

R-ofcsslonal ^perience 

1955-59 Assistant Director of mngs Crown Activities, Colum-bla TJnivei-slty 

1959- 6S Director of Student Affairs^ rutchess Communtty College, PoughKeepsie, 
Nev Xork. Also part-time Instructoi- in CliemlBwy and l-Iatheinatics, 

1959-63 • 

1966- 67 Aaininistrativ& Assistant to th* Bresident and Acting Executive Dean, 

Datchess Conmunlty Collegia. 

1967- 68 Full-feirae g-raduate, at-iidy 

1963-69 Administrative Asslatsintj, ^aerican Association of Conmunlty and 
JiMior Colleges^ Progrot^ wi-th ]tev«lopins l-nfititutions 
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Professional IkgarlpnGe 

Junior/CoMunlty College Specialist 
mviMion ot Institutional Dovslopment ' 
Bur^m of Post secondary Education 
■ Unlt^a States Office of EtLucatloa 

RrofeisionalWfiW * ' 



leippa Delta Ti 
Fhi Delta Kappa 

Ainerican Association of Coimimlty and Junior Colleges (indlviaual mefaber) 
AssoGlatlon of College Unlfins - International (professional member) 

Publication^ 

"How to Staff a Student Unlon"^ proceedings of the ig67 international con- 1 
ference of th^ AsBQclation of College Unions - Intertaatlonalj Fallj 1967. 

"Eov Deans m9i Students See It"^ Junior CoUege, jQurnOi Fetruary^ I969. 

Fqqus on Aat lon:: . teveloplnp Junior Collegei Ifenteookj edited "by Jack Orcutt 
and Selden Um&tmj, May^ 1969* 

"Federal Relations In Community and Junior Colleges: Preliminary Results of a 
Study"^ publlihed l)y the National Counoil for Resource Development^ Septemterj 197'+* 

.» . * * _ " ■ " 

"A Federal aiOssary--j edited by Jack Qrcutt^ published by the National Council, 
for Resource tevalopment^ October^ 1975* 

Cominunlty Seryige 

1962-63 Coachi Wbe Ruth League Baseball Team^ Jlyde ferkj Mew York 
1963 Dutcheas A^ea Coimunlty Chest Budget Efenelist^ jfeughKeepslej New York, ' 
1965-67 Board of Mrectorg^ nitcheBS County Neighborhood Service OrganiEation> 



Ftaughlieepsle, New York 



1968 - 
present 



Coach^ Boys Baseball Association^ Potomac^ I^ryland 

PTA i^realdent^ Potomac aementary School^ Potomac^ ^teryland 



1971-72 



197^ - 

present 



Board of Directors; Potomac ]toys Club^ Potomac, Maryland 



1975 



Coaoh^ Po^tomac Boys Club ^sketball TeBm^ Potomac^ Maryland 



Hobbles 



Cultarj EanjOji Hano, Golf 



EKLC 
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Ebchiblt 2 




THEJUNIOR 
AND 

COMMUNITY COLLEGE 
INSTITUTE 



A Washington. D.C. Bised 
Service Bureau for 
pQststcondiry Institutioni 



Federal Relations 

Staff and Curriculum Divilopment 

Cooperative Edgcation 

Planning and Evaluation 

Managerrient 

Student Services 

Carear Education 



1875 Connecticiit Avenue, N.W, 
Suite 1013 

Washington ,C. 20009 
{302)- a32.Bt»17 
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July?, 3-9T6 



1^, JmrnB Howard^ Director , . 

Adiiot Basle Educatioii ft'Oject 

Esseac County College ^ . 

370 Orange Street 

Kevark^ ITevf Jersey 07103 - ' 

Dear Jim: 

As yovL requested stated below are the procedurei andL criteria to 'be 
utillaefl in the eternal evaluation of the BsseK Couoty^ College Adult lasia 
Mwatioa Project (hereafter referred to as ABB) for tbe period January 1 
thxough December 31^ 197^« - ^. . . - 

I. R'ooediffies to /be ju s ed In asses sing the ef fegtlveness at 
- -the ABE ft-ojeGb in aehl e ying Its four o'b.leQtlveSp 

Ob elective One* Ebbbx County Collegers descriptlye Diaterlal regarding 
the JUBB ProJeQt stated that *'tfce aegree of auoceis tax this ©bjeatlve is to 
te measured as the degree of aeadeittlo progress of students reGelving basio 
ediicatloa*'* The procedoire to te utillEed In aasessirig this auceess will be 
a :reirlew of available pre-and-poat test scorei for mtVLSLmtm enrolled In the 
pro j eat dwlng the 197^ calendar year* 

Ob,1actlve T\m* EeseK County College's descrlpttve material regarding 
the ABE feojeet stated that '^iuooeis of this objective vlia be determined by 
eval\iatin£ Btudents* attitudes as well as their performance on tests related . 
to their jersonal objeativai*^ Kii procedure to be utilised In assesBlng this 
iuoGess will be to Interview those studenti who are aiirrantly available vho 
vera enrolled In the project during the 197^ calendar year. These Intervlevs 
vxH follow the interview guide vhich may be found. In Part III of this desarlp- 
tlon. In addition^ available information on perfomance tests related to Bta- 
dents perional objeatlvee will be reviewed to detemlne If aiy conoluslone can 
be draTO from this datai 

J Ob .festive Tiive^w^ Essex: County College*! descriptive material regaraing 
the ABE ft'ojeet stated tbat •*the success of this objeative will be indlQated 
each tlini a student voluntarily^ attempts to go beyond hie/her initial educa- 
tlonaX goal or eOTolls in a class to continue hls/hw edueation beyond the^hasla 
level* Me procediires to be utilized in assessing thlm Buocess will be a review 
of the records of students enrolled In the Projeet duirliig 197^f to deteratne 
how many students enrolled in courses beyond the basic level. The speelfiG 
natuje of these courses will also be detemlned. 
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Dbjccblve Four, Er.aex County CoJ.lege's descrlptiye mterial. ragardlng 
the ABif) ^ojeot Btabed that "the succgbc of this o'bjGctiv^ \/ilL be deiWt^tt^ed 

the students' pGrfonnancG on pre-snA-po,5b tests such as the California Test 
of Mult BasiQ, Education (TME). TABE prc-and^posb test results ara aval labia 
for students erirolled in the ABE Proj«t di^rlng 197^1^. The proGedure. utilised, 
in dete^ritiirilng the nature of sucafirjs In adiicvil\^ this DbjeGtive \nLll t>c an 
analyals of the quaTitltatlve ro:jults of TAFiK pre^-aiid^poyt tests. 

1 1 » . Qrltgr l a that vlll l^e^usgc^J^^ajjgssing the 
etfo£b j3^qss_of the AiiR J¥oJect . 

A. A coinjarlson of <he achlev^^nfr of the fouj: ohjectlves r&f erred 
to in Part I of this dtiscrlptton^ l3^cl\idin|" a a.etorml nation of 
vhab factors tdther enabled or prealucUid the accompllshin&nt of 
thsye objectivcn* 

B* Feelings of achievement desarited by ABE Fro j eat and Ifemrk 
ConHbruction Tracl&s draining Corjpomtlon p^riic.uiel* This 
asscssiaent will be undertaken hy way of lintervlews with avail- 
able personnel t 

Ct Tne extent and quality of cooperation bi^L%^een Esse^ County Col- 
lege end coranunity InstltutiQiras^ agencaes and busiTOgaRs regarding 
the ABE Project. 

D* extenb to whiah the gl^antee^ Eogsk County Collegej, pro- 

rnoted the inolURlu-n of the Buacm&tuX aspectis of this projact 
into adult education prog'mms supported vlth funas other than 
those provided ty USO?] 30? (tO DenonstYa^tion Grants 

II I * Evaluati on instrujnents tD_be ^ to11€4 In this mmLn^tloti * 

The only ovaluatloa instrument to ^e utiliged will t>e an interview 
guide vhiah vlll for/a the ba.Gifi for discuapioii vlth students referred to 
uncl^r FB.Tt I - Objeative Two above* 



Si ncerely^ 




Tack Oi^cutt 
^EKeeutlve Director 
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T>Is cuss Lens wlth_j]M#x Couuity College 
A.B.E. Project SLudcrLts 



1, Reason for cut coring progroin. 

a. VJhai did yoii eJcpeet from tlie pro^aja? Cl,e*j, Vftat were your 
perBonal objecblvtau?) 

3. Were tliese expectations realized? Were these otjec^'^^as 

U. Do you have positive foellngs about tht^^rogrMl 
If ycs^ why? " / 

If nOj vhy? 

5, What are your fGeLings about A.B.IS. BrOject staff? 

6, Wliat ax^ your feelings about NCT'IC staff? 

7, Do you have other corntnants or i^cactloris concerning the proeraia? 
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THE FINAL 21 PAGES OF THIS DOCUMENT, CONSIfiTING OF PROJECT 
BROCHURES AND OTHTsR PROMOTIONAL KATFlRIALr,, WERE REMOVED 
PRIOR TO ITS SUBMISSION TO Tlf^^ ERIC TOOtlHENT HEPRODUCTION 
SfiRVICr' DIIK TO POOH REFRODUC^LsXt.^ rv, ■ 
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